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ABSTRACT
The purpose o f t h i s  study  was to  determ ine w hether th e re  were 
s ig n i f ic a n t  d iffe re n c e s  among s tu d en ts  e n ro lle d  in  th re e  O ffice  
A d m in istra tio n  c u r r ic u la  w ith  re fe re n c e  to  c e r ta in  s e le c te d  fa c to rs  
a sso c ia te d  w ith  o ccu p a tio n a l cho ice  making. Those f a c to rs  were t r e a te d  
in  th is  study  to  f in d  o u t w hether they a f fe c te d  s tu d e n ts ' ed u ca tio n a l 
d e c is io n s . The f a c to rs  were: achievem ent, E nglish  sc o re , age, m a r ita l
s ta tu s ,  ra c e ,  m ajor source o f funds fo r  ed u ca tio n , number o f u n i ts  
acquired  in  h igh  school B usiness and O ffice  A d m in istra tio n  s u b je c ts ,  
p rev ious work ex p e rien ce , fu tu re  p la n s , s iz e  o f g rad u a tin g  c la s s ,  
p a re n ts ' ed u ca tio n a l l e v e l ,  p a re n ts ' occu p a tio n a l le v e l ,  and s tu d e n ts ' 
s ta tu s  a t  th e  end of the  f i r s t  sem ester.
Data used in  t h i s  study  were ob ta ined  by means o f a q u e s tio n n a ire  
and permanent school re c o rd s . The q u es tio n n a ire  was ad m in iste red  to  a l l  
f i r s t - s e m e s te r ,  f i r s t - t i m e  freshmen s tu d en ts  who were e n ro lle d  in  the 
th re e  O ffice  A d m in istra tio n  c u r r ic u la  a t  th e  U n iv e rs ity  o f Southw estern 
L o u isiana , L a fa y e tte ,  L o u is ian a , during  the f a l l  school term  1974-75.
F orty  s tu d e n ts  had s e le c te d  The S e c re ta ry , One-Year Program,
C e r t i f ic a te ;  f o r ty - s ix  had s e le c te d  The S e c re ta ry , Ttoro-Year Program, 
A ssocia te  Degree; tw en ty -e ig h t had s e le c te d  The E xecutive S e c re ta ry , 
B achelor o f Science in  B usiness A d m in istra tio n .
The _t t e s t  was used fo r  determ ining  the  s ig n if ic a n c e  of d if fe re n c e  
between means of th e  th re e  groups on achievement and E nglish  s c o re s .
Hie c h i-sq u a re  procedure was used fo r  t e s t in g  the s ig n if ic a n c e  of 
d iffe re n c e  among th e  th re e  groups in  ana ly z in g  the  o th e r v a r ia b le s .
S ig n if ic a n t  d if fe re n c e s  were found between th e  groups fo r  the 
fo llow ing  f a c to rs :  achievem ent, age, ra c e , m ajor source o f funds fo r
ed u ca tio n , and fu tu re  p lans based on job a s p ir a t io n .
The r e s u l t s  o f the study  seem to  support the fo llow ing  
co n c lu s io n s :
1. The c u r r ic u la  in  which the  s tu d e n ts  e n ro lle d  were g e n e ra lly  
com patib le w ith  th e i r  job a s p ir a t io n s .  The longer th e  program, the  
h ig h e r th e  percen tage  of th e  s tu d e n ts  a s p ir in g  to  the h ig h e s t 
s e c r e t a r i a l  p o s it io n .
2. There was a s ig n i f ic a n t  in v e rse  r e la t io n s h ip  between the 
cu rricu lum  chosen and achievem ent. The s tu d e n ts  o f h ig h e r achievem ent 
were e n ro lle d  in  the  s h o r te r  programs which h e re to fo re  have been 
con sid e red  th e  e a s ie r  program s. The lower ach iev ing  s tu d e n ts  were 
in c lin e d  to  choose the longer and more d i f f i c u l t  cu rricu lu m .
3. The o ld e r  and more m ature g i r l  tended to  choose th e  One- o r 
Two-Year Program. The m a jo r ity  of th e  fa m ilie s  o f th e  s tu d e n ts  in  th e  
two s h o r te r  programs were f in an c in g  th e i r  c h i ld r e n 's  ed u ca tio n . S tudents 
appeared to  choose th e  len g th  o f program p ro p o rtio n a te  w ith  the fa m ily 's  
a b i l i t y  to  fin an ce  i t .  This d id  no t hold  tru e  fo r  th e  s tu d e n ts  in  the  
Four-Year Program. The p a re n ts  o f le s s  than o n e -h a lf  of th e  s tu d en ts
in  th e  Four-Year Program were f in an c in g  th e i r  c h i ld r e n 's  ed u ca tio n .
The lack  o f fam ily  re so u rces  d id  no t p reven t th e  46 p e rc e n t who marked 
"O ther" as th e  main source of fin an ces  from e n ro l l in g  in  th e  program 
o f t h e i r  ch o ice . A ll in d ic a te d  they were re c e iv in g  a s s is ta n c e  from 
government funds.
v i i i
4 . The race  of the s tu d e n t was a s ig n i f ic a n t  f a c to r  in  th e  
cho ice  of a curricu lum . From th e  r e s u l t s  o f  th e  study  where the  w hite 
s tu d e n ts  s e le c te d  the  One- and Two-Year Programs the in fe re n c e  may be 
made th a t  the w hite s tu d en ts  were more concerned w ith  immediate 
employment and were le s s  c a re e r -o r ie n te d  than  th e  m in o rity  s tu d e n ts  who 
chose the Four-Year Program.
ix
Chapter 1
INTRODUCTION
American s o c ie ty  i s  h ig h ly  dependent on the v o ca tio n a l 
competence of i t s  peop le . The economy based on in d u s t r ia l  p roduction  
has c rea ted  more jobs which demand w orkers w ith  h ig h er le v e ls  of 
education  and s k i l l  development and fewer jobs which re q u ire  le s s  
ed u ca tio n . To meet in d iv id u a l and n a tio n a l manpower needs the  
ed u ca tio n a l system , e s p e c ia l ly  a t  the  c o lle g e  le v e l ,  has the  
r e s p o n s ib i l i ty  o f p rov id ing  o p p o r tu n it ie s  fo r  le a rn in g  and t r a in in g  to  
a la rg e r  p o r tio n  of th e  p o p u la tio n  than  ever b e fo re .
Young people a re  faced  w ith  e a r ly  o ccu p a tio n a l and e d u ca tio n a l 
d e c is io n s . The kind and le v e l of ed u ca tio n a l cho ices th a t  the 
ad o lescen t makes in  p rep arin g  fo r  work have a re a l  in flu en ce  on l a t e r  
occupational cho ice and ad justm en t (Venn, 1964:36). E arly  r e a l i s t i c  
ed u ca tio n a l d e te rm in a tio n s  a re  im portan t to  both th e  in d iv id u a l and 
so c ie ty  in  p rev en tin g  a w aste o f  tim e and resou rces in  unnecessary  
flo u n d erin g  (Super, 1960:10).
Follow ing World War I I  th e  r a t e  of change in  American so c ie ty  
began to  a c c e le ra te ,  and has con tinued  to  in c re a se  each y ea r . The 
economic, s o c ia l ,  and p o l i t i c a l  changes have had a g rea t impact upon 
a l l  o f ed u ca tio n , g en era l an d /o r v o c a tio n a l, fo r  more and b e t te r  
education .
The expansion of technology in to  a g r ic u l tu r e ,  b u s in ess , 
in d u s try , and s e rv ic e  occupations has brought about a need fo r  g re a te r
e f f ic ie n c y  and economy on the  p a r t  o f  w orkers. The demand i s  fo r  
employees who a re  more f le x ib le ,  a d ap tab le , c r e a t iv e ,  d es iro u s  of 
self-im provem ent through co n tin u in g  ed u ca tio n , and who a lso  have 
h ig h e r - le v e l  s k i l l s  (W all, 1975:150). "The contem porary te c h n o lo g ic a l 
economy has l i t t l e  to  o f fe r  th e  u n tra in e d , under-educa ted  would-be 
w orker. There i s  no room a t  the  bottom " (Venn, 1964:9).
Large numbers o f m in o rity  groups fo rm erly  engaged in  
a g r ic u l tu r e  o r r e la te d  f ie ld s  have l e f t  th e  farm and have sought a 
b e t te r  l i f e  in  in d u s try  in  the  la rg e  c i t i e s .  Many have f a i le d  to  
become absorbed in to  the  lab o r fo rce  because o f t h e i r  f a i lu r e  to  
ach ieve th e  rudim ents o f ed u ca tio n . I t  i s  im portan t th a t  ed u ca tio n  
rise , to  th e  ch a llen g e  o f those d isp lac e d  persons and unused re so u rces  
by developing programs ta i lo r e d  to  t h e i r  s p e c ia l  needs (G inzberg, 1965: 
27).
The im portance of women in  th e  lab o r market has been firm ly  
f ix e d  as th e i r  p ro p o rtio n  o f re p re s e n ta tio n  has in c reased  in  p r a c t ic a l ly  
every a rea  o f b u s in e ss . Women con tinue  to  r e tu rn  to  work a f t e r  f i f t e e n  
o r tw enty years  ou t o f the lab o r fo rc e . This tre n d  suggests  a need 
fo r  s p e c ia l  programs of ed u ca tio n  r e la te d  to  th e se  p a t te rn s  o f 
employment (Barlow, 1965:281).
The te c h n o lo g ic a l obso lescence of many jobs and the  c r e a t io n  o f 
o th e rs  have emphasized the  need fo r  continuous e d u ca tio n a l o p p o rtu n ity  
whereby programs a re  s e t  up to  upgrade and r e t r a i n  w orkers s w if t ly  and 
e f f i c i e n t l y  (F isk , 1966:206).
Responding to  manpower needs in  many s e c to rs  o f b u s in ess  and 
in d u s try , th e  fe d e ra l  government passed a number o f v o c a tio n a l a c ts
during  th e  s i x t i e s ,  one o f the  most n o tab le  being  the  V ocational 
E ducation Act of 1963 (7 7 :S ta t .:4 0 3 )  and Amendments in  1968 ( 8 2 :S ta t . :  
1064). I t  was a com prehensive a c t ,  designed to  p rov ide  v o c a tio n a l 
ed u ca tio n  fo r  a l l  persons and a l l  o ccu p a tio n s , excep t th e  p ro fe s s io n s  
o r those  needing the  b a c c a la u re a te  degree . The schools were given 
s u f f i c i e n t  l a t i tu d e  to  experim ent and be c re a t iv e  in  s e t t in g  up 
programs to  meet th e  needs and a b i l i t i e s  o f a l l  (Tonne, 1970:49 and 
Mobley, 1965:199).
The commitment o f so c ie ty  to  p rov ide  advance schoo ling  no t 
on ly  to  th e  ta le n te d  b u t to  th e  e n t i r e  p o p u la tio n  im p lies  th e  n e c e s s i ty  
fo r  d i f f e r e n t ia te d  c u r r ic u la .  P r io r  to  cu rricu lum  p lann ing  and b a s ic  
to  i t  i s  th e  knowledge o f the type o f s tu d e n t fo r  whom th e  cu rricu lum  
i s  p lanned. "The emphasis should always be upon b u ild in g  the  
cu rricu lu m  to  meet th e  id e n t i f i a b le  needs o f s tu d e n ts  in  r e la t io n  to  
e s ta b lis h e d  g o a ls"  (Nolan, 1967:68). C urriculum  development i s  a 
co n tin u in g  p rocess  which i s  no t com plete u n t i l  the  w orth o f the  r e s u l t s  
has been ev a lu a ted  (Walsh, 1965:91).
In  o rd er to  h e lp  the  ad o le scen t make more r e a l i s t i c  e d u c a tio n a l 
and o ccu p a tio n a l d e c is io n s , p a re n ts , e d u c a to rs , and youths need an 
u n d erstan d in g  of th e  fa c to rs  w ith in  the  s tu d e n t and in  h is  environm ent 
which in flu e n c e  h is  ed u ca tio n a l and o ccu p a tio n a l o b je c t iv e s .  A 
knowledge of the  s e le c te d  f a c to rs  which r e l a t e  to  cho ice  o f cu rricu lu m  
could  serve  as a b a s is  fo r  cu rricu lum  e v a lu a tio n . The id e n t i f i c a t io n  
o f th e  type o f s tu d en t who e n ro lle d  in  each of the  th re e  c u r r ic u la  was 
th e  purpose fo r  un d ertak in g  th is  s tudy .
4PROBLEM
Statem ent o f th e  Problem
The problem o f th i s  in v e s t ig a t io n  was to  s tu d y  w hether th e re  
were s ig n i f ic a n t  d if fe re n c e s  among s tu d e n ts  e n ro lle d  in  th re e  O ffice  
A d m in istra tio n  c u r r ic u la  w ith  re fe re n c e  to  each of th e  s e le c te d  
fa c to rs  l i s t e d  below.
Q uestions to  be Answered
This study  was concerned w ith  th e  fo llo w in g  q u es tio n s :
1. Were th e re  s ig n i f ic a n t  d if fe re n c e s  among f i r s t - s e m e s te r ,  
f i r s t - t im e  freshmen s tu d e n ts  e n ro lle d  in  th e  th re e  O ffice  A d m in istra tio n  
c u r r ic u la  (One-Year, Two-Year, and Four-Y ear Programs) a t  the  U n iv e rs ity  
o f Southw estern L ou isiana  d u ring  th e  f a l l  term , 1974-75, as r e la te d  to  
each of th e se  s e le c te d  f a c to r s :
a . achievem ent sco re—com posite from American C ollege Test
Score card
b . E nglish  sco re  from American C ollege Test Score card
c . age
d. m a r ita l  s ta tu s
e . race
f . m ajor source o f funds fo r  ed u ca tio n
g- number o f u n i t s  acq u ired  in  h igh  school B usiness and
O ffice  A d m in is tra tio n  s u b je c ts
h . p rev ious work experience
i . fu tu re  p lans
j - s iz e  o f g rad u a tin g  c la s s
k. p a r e n ts ' e d u c a tio n a l le v e l 
1. p a re n ts ' o ccu p a tio n a l le v e l
2. Were th e re  s ig n i f i c a n t  d if fe re n c e s  among the  th re e  groups 
a t  th e  end o f th e  f i r s t - s e m e s te r  as r e la te d  to  th e  s tu d e n ts ' s ta tu s ?
G eneral N ull Hypotheses
1. There w e r e  n o  s ig n i f ic a n t  d if fe re n c e s  among f i r s t -  
sem este r, f i r s t - t im e  freshmen e n ro lle d  in  th e  th re e  O ffice  A dm in istra­
t io n  c u r r ic u la  (One-Year, Two-Year, and Four-Year programs) a t  the  
U n iv e rs ity  o f Southw estern  L o u isian a  during  the  f a l l  term  1974-75 as 
r e la te d  to  th e  s e le c te d  f a c to rs  in  th e  s tu d y .
2. There w e r e  n o  s ig n i f ic a n t  d if fe re n c e s  among f i r s t -  
sem este r, f i r s t - t i m e  freshm en e n ro lle d  in  th e  th re e  O ffice  A dm in istra­
t io n  c u r r ic u la  as  r e la te d  to  t h e i r  s ta tu s  a t  th e  end o f th e  f i r s t -  
sem ester.
S p e c if ic  N ull Hypotheses
There w e r e  n o  s ig n i f i c a n t  d if fe re n c e s  among f i r s t - s e m e s te r ,  
f i r s t - t im e  freshmen e n ro lle d  in  th e  th re e  O ffice  A d m in is tra tio n  
c u r r ic u la  when comparing th e  number o f each group on th e  b a s is  o f:
a . achievem ent
b . E ng lish  score
c . age
d. m a r i ta l  s ta tu s
e . race
f .  m ajor source of funds fo r  ed u ca tio n
g. number o f u n i t s  acq u ired  in  h igh  school B usiness and 
O ffic e  A d m in is tra tio n  s u b je c ts
h . p rev ious work experience
i . fu tu re  p lans
j* s iz e  o f g rad u a tin g  c la s s
k . f a t h e r 's  ed u ca tio n a l le v e l
1. m o th e r 's  e d u ca tio n a l le v e l
m. f a t h e r 's  occupation
n . m o th e r 's  occupation
o. s tu d e n t 's  s ta tu s  a t  end of f i r s t - s e m e s te r
D e lim ita tio n  o f th e  Study
The s tu d y  was lim ite d  to  a l l  f i r s t - s e m e s te r ,  f i r s t - t im e  
freshmen who were e n ro lle d  in  th e  th re e  O ffice  A d m in is tra tio n  c u r r ic u la  
a t  th e  U n iv e rs ity  o f Southw estern L o u is ian a , L a fa y e tte ,  L o u is ia n a , 
du rin g  th e  f a l l  term  1974-75: The S e c re ta ry —One-Year Program,
C e r t i f i c a te ;  The S e c re ta ry —Two-Year Program, A sso c ia te  Degree; and 
th e  E xecutive S e c re ta ry —B achelor o f Science in  B usiness A d m in is tra tio n .
Im portance o f th e  Study
The s tu d y  i s  co n sid e red  to  be im portan t because the  r e s u l t s
w i l l :
1. p rov ide  a b a s is  fo r  e v a lu a tin g  th e  c u r r ic u la  w ith  
im p lic a tio n s  fo r  m o d ific a tio n  and change;
2 . in d ic a te  to  f a c u l ty  more a p p ro p ria te  teach in g  m ethods;
3. supply  a d m in is tra to rs  w ith  in fo rm atio n  fo r  p ro je c t in g  and 
a l lo c a t in g  p e rso n n e l, space, and re so u rces ;
4 . fu rn ish  u se fu l in fo rm ation  fo r  adm issions co u n se lo rs  and 
r e c r u i t e r s ;  and
5. be a b a s is  fo r  fu r th e r  s tu d y  in  th e  a re a  o f O ffice  
A d m in istra tio n  fo r  re se a rc h e rs  and o th e r p e rso n n e l.
DEFINITION OF TERMS
1. B achelor of Science in  B usiness A d m in is tra tio n : a 
cu rricu lu m  th a t  p rep ares  the  s tu d en t to  work among p ro fe s s io n a l men 
and women in  the  c a p a c ity  o f s ten o g rap h er, bookkeeper, t y p i s t ,  and 
co rre sp o n d en t.
2. Two-Year Program, A ssocia te  Degree: a cu rricu lum  combining
th e  b a s ic  s e c r e ta r i a l  s k i l l s  w ith  some o f th e  b u s in e ss  and g en era l 
ed u ca tio n  co u rse s .
3. One-Year Program, C e r t i f i c a te :  a cu rricu lu m  lim ite d  to  
b a s ic  job p re p a ra tio n  in  O ffice  A d m in is tra tio n .
4 . Army General C la s s i f ic a t io n  T e st, F i r s t  C iv i l ia n  E d itio n  
i s  a lso  c a l le d  AGCT. See page 19.
SOURCES OF DATA
Data used in  th i s  study  were o b ta in ed  by means o f  a 
q u e s tio n n a ire  subm itted  to  a l l  f i r s t - s e m e s te r ,  f i r s t - t i m e  freshmen 
e n ro lle d  in  the  th re e  O ffice  A d m in is tra tio n  c u r r ic u la  during  the  f a l l  
term  1974-75 which had p rev io u sly  been a d m in is te red  to  a p i l o t  group 
fo r  checking th e  c l a r i t y  of in s t r u c t io n s ,  item s, com pletion tim e, and/ 
or o th e r  f a c to r s .  Data fo r  determ in ing  s ta tu s  a t  the end of the  f i r s t -  
sem ester were c o l le c te d  from reco rd s  o f th e  R e g is tra r .
8ORGANIZATION OF THE STUDY
C hapter 1 p rov ides a background fo r  the  problem, the  s ta tem en t 
o f th e  problem, the  im portance o f the  s tu d y , th e  d e l im ita t io n  o f  th e  
s tu d y , d e f in i t io n  of term s used , sources o f d a ta , and o rg a n iz a tio n  of 
the  s tudy . In  C hapter 2 th e re  i s  inc luded  a review  o f r e la te d  s tu d ie s  
p e r t in e n t  to  v o c a tio n a l and e d u c a tio n a l p lans o f s tu d e n ts . The 
re sea rc h  methodology i s  p re sen te d  in  C hapter 3. There i s  a d isc u ss io n  
and a n a ly s is  o f th e  d a ta  in  Chapter 4 . Chapter 5 co n ta in s  the summary, 
f in d in g s , and co n c lu s io n s .
Chapter 2
REVIEW OF LITERATURE
Work has always p layed  a s ig n i f ic a n t  r o le  in  m an's l i f e  and 
w i l l ,  no doubt, co n tin u e  to  do so . To a g re a t e x te n t work determ ines 
the q u a l i ty  o f th e  in d iv id u a l 's  l i f e .  H avighurst (1950:44) s t a t e s ,
" In  American s o c ie ty ,  lifew o rk  i s  th e  most im portan t s in g le  th in g  
about a m an." The le v e l  o f h is  occupation  and perform ance in  i t  
measures to  a g re a t  e x te n t h is  w orth to  s o c ie ty .  The s e le c t io n  and 
p re p a ra tio n  fo r  a v o c a tio n , th e re fo re ,  a re  o f c r i t i c a l  concern fo r 
s tu d e n ts  who w i l l  e n te r  th e  w orld o f work.
Since the  tu rn  of th e  cen tu ry  the  way in d iv id u a ls  have chosen 
th e i r  occupations and developed in  them has been the  concern of 
p a re n ts ,  te a c h e rs , p s y c h o lo g is ts , s o c io lo g is ts ,  econom ists, and o th e r s .  
As American s o c ie ty  moves ra p id ly  in to  extended u t i l i z a t i o n  of 
technology and work becomes of even g re a te r  s ig n if ic a n c e  to  both  th e  
in d iv id u a l and th e  n a tio n , the  psychology of occupations has a t t r a c te d  
the in t e r e s t s  o f th e  b e h a v io ra l s c i e n t i s t s  (G inzberg, 1951 :5 -9 ). 
Favorable l e g i s l a t io n  in  the  f i e ld  o f v o c a tio n a l ed u ca tio n , c a re e r  
e d u ca tio n , and co u n se lin g  has g iven  fu r th e r  im petus to  s tudy  and 
re sea rch  in  the  f i e ld  of c a re e r  development and cho ice  (Nolan, 1967: 
428).
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THEORIES OF CAREER DEVELOPMENT
E arly  a ttem p ts  to  u nderstand  and e x p la in  how o ccu p a tio n a l 
d e c is io n s  were made were l im ite d  and le s s  s o p h is t ic a te d .  As re se a rc h  
techn iques have become more re f in e d ,  in c reased  knowledge was gained 
which has rep laced  more t r a d i t io n a l  approaches to  o ccu p a tio n a l cho ice  
and has provided d a ta  fo r  improved and b roader th e o r ie s  o f c a re e r  
cho ice  to  evo lve .
Perhaps th e  o ld e s t  p s y c h o lo g ic a lly -o r ie n te d  th eo ry  o f 
v o c a tio n a l cho ice  was the  t r a i t - f a c t o r  a n a ly s is  (Osipow, 1973:9).
Parsons (1909), K itson  (1925), and H ull (1928) worked on th e  
assum ption th a t  an in d iv id u a l 's  problem o f v o c a tio n a l cho ice  should 
be accom plished by m atching h is  unique t r a i t s  and c a p a c i t ie s  to  the 
a v a ila b le  o ccu p a tio n a l o p p o r tu n it ie s .  L a te r ,  Kuder (1948), S trong 
(1943), and o th e rs  labored  w ith in  the  framework o f t h i s  th eo ry  and 
f a c i l i t a t e d  th e  v o c a tio n a l decision-m aking  p ro cess  by th e  development 
o f a p t i tu d e  t e s t s  and in te r e s t s  in v e n to r ie s  which have been used in  
a s se s s in g  th e  in d iv id u a l 's  a t t r i b u t e s  and m atching them to  employment 
o p p o r tu n i t ie s .
Roe (1957), Hoppock (1963), F orer (1953), S ch a ffe r  (1953), and 
o th e rs  have f e l t  th a t  in  o rd er to  u n d erstan d  th e  r o le  o f  th e  occupation  
in  th e  l i f e  o f th e  in d iv id u a l,  th e re  must f i r s t  be an u n d erstan d in g  o f 
the  in d iv id u a l and h is  needs.
Z acca ria  (1970:31) exp la ined  needs as a m o tiv a tio n  o r a d r iv e  
which im pelled  man to  seek those  o b je c ts ,  p e rso n s , o r a c t i v i t i e s  which 
s a t i s f i e d  s p e c if ic  needs. The m o tiv a tio n s  were conscious o r unconscious,
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expressed  d i r e c t ly  o r in d i r e c t ly ,  and caused b io lo g ic a l ly ,  c u l tu r a l ly ,  
o r  s i tu a t io n a l ly .  Needs determ ined b eh av io r , and the a c t i v i t y  was 
g o a l-o r ie n te d .
Roe's (1957) th eo ry  o f o ccu p a tio n a l cho ice  assumed th a t  an 
in d iv id u a l in h e r i te d  c e r ta in  a b i l i t i e s  and in t e r e s t s  which were 
developed and in flu en ced  by th e  d i r e c t io n  in  which the  psychic energy 
happened to  be expended in v o lu n ta r i ly .  Along w ith  th e  ex pend itu re  of 
the  psychic energy , th e re  was developing  a p a t te rn  o f need p rim acies 
brought about by p a t te rn s  o f e a r ly  s a t i s f a c t io n s  and f r u s t r a t io n s .
Roe (1956:25) in co rp o ra ted  Maslow1s (1954) h ie ra rc h y  o f b a s ic  
needs in to  one theory :
1 . p h y s io lo g ic a l needs
2. s a fe ty  needs
3. need fo r  belongingness and love
4. need fo r  im portance, r e s p e c t ,  s e lf -e s te e m , independence
5. need fo r  in fo rm ation
6. need fo r  u n d erstan d in g
7. need fo r  beau ty
8. need fo r  s e l f - a c tu a l iz a t io n .
Maslow1s h ie ra rc h y  was arranged  in  an ascending  o rd e r  o f need 
commensurate w ith  the ev o lu tio n a ry  development of man. "The c h ie f  
dynamic p r in c ip le  anim ating  th i s  o rg a n iz a tio n  i s  th e  emergence o f le s s  
p o ten t needs upon g r a t i f i c a t i o n  of th e  more p o ten t ones" (Maslow, 1954: 
107).
The degree of m o tiv a tio n  toward the  a tta in m en t o f the 
in d iv id u a l 's  v o ca tio n a l goal was dependent on the  in te n s i ty  and
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arrangem ent o f o n e 's  need s t r u c tu r e .  One s ig n i f ic a n t  a sp e c t o f R oe's 
(1957) th eo ry  was p a re n ta l  a t t i t u d e  toward th e  c h i ld  in  shaping h is  
needs and p a t te rn s  fo r  s a t i s f y in g  them and u l t im a te ly  in  th e  s e le c t io n  
of an o ccupation  which was person o r n o n -p e rso n -o rien te d .
Based on h is  ex p erien ce  w ith  cou n se lin g  in d iv id u a ls  and n o tin g  
the  d if fe re n c e s  among them, Hoppock (1963) examined and compared 
s e le c te d  th e o r ie s  to  develop a com posite p lan  fo r  e x p la in in g  human 
behav io r in  s e le c t in g  a v o c a tio n . The emphasis was on th e  s a t i s f a c t io n  
o f needs. Hoppock (1963) a lso  included  v a lu e s , p a r t ic ip a t io n  in  an 
o ccu p a tio n , e d u c a tio n a l e x p e rie n c e s , economic, s o c io lo g ic a l ,  and o th e r  
fa c to rs  which in f lu e n c e  v o c a tio n a l ch o ice . Hoppock (1963:114) 
developed a com posite th eo ry  as a s e r ie s  o f sp e c u la tio n s  drawn from 
e s ta b lis h e d  th e o r ie s :
1. O ccupations a re  chosen to  meet needs.
2 . The o ccupation  th a t  we choose i s  th e  one th a t  we b e lie v e  
w i l l  b e s t  meet th e  needs th a t  most concerns u s .
3. Needs may be i n t e l l e c tu a l ly  p e rce iv ed , or they  may be 
on ly  vaguely  f e l t  as a t t r a c t io n s  which draw us in  c e r ta in  
d i r e c t io n s .  In  e i th e r  c a se , they may in flu e n c e  ch o ices .
4 . V ocational development b eg ins when we f i r s t  become aware 
th a t  an occupation  can h e lp  to  meet our needs.
5. V ocational development p ro g resses  and o ccu p a tio n a l cho ice  
improves as we become b e t t e r  ab le  to  a n t ic ip a te  how w e ll a 
p ro sp e c tiv e  occupation  w i l l  meet our needs. Our c a p a c ity  thus to  
a n t ic ip a te  depends upon our knowledge o f occupations and our 
a b i l i t y  to  th in k  c le a r ly .
6. In fo rm ation  about o u rse lv es  a f f e c t s  o ccu p a tio n a l cho ice  by 
h e lp in g  us to  recogn ize  what we want and by h e lp in g  us to  
a n t ic ip a te  w hether o r n o t we w i l l  be su c c e ss fu l in  c o l le c t in g  
what th e  contem plated occupation  o f fe r s  to  u s .
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7. In fo rm ation  about occupations a f f e c t s  o ccu p a tio n a l cho ice  
by h e lp in g  us to  d isco v e r the occupations th a t  may meet our needs 
and by h e lp in g  us to  a n t ic ip a te  how w e ll s a t i s f i e d  we may hope
to  be in  our occupation  as compared w ith  an o th e r.
8 . Job s a t i s f a c t io n  depends upon th e  e x te n t to  which th e  job 
th a t  we hold  meets the  needs th a t  we f e e l  i t  should  m eet. The 
degree o f s a t i s f a c t io n  i s  determ ined by the  r a t io  between what 
we have and what we w ant.
9. S a t is f a c t io n  can r e s u l t  from a job which m eets our needs 
today o r from a job which prom ises to  meet them in  th e  fu tu re .
10. O ccupational cho ice  i s  always su b je c t to  change when we 
b e lie v e  th a t  a change w i l l  b e t t e r  meet our needs.
G inzberg, G inzberg, A xelrad, and Herma (1951:26-38) viewed 
o ccu p a tio n a l cho ice  from a developm ental p o in t o f view. V ocational 
development was an a d d it io n a l  fa c e t  o f th e  in d iv id u a l 's  developm ent. 
G inzberg and a s s o c ia te s  (1951:60) in te rp re te d  v o c a tio n a l cho ice  as a 
s e r ie s  o f d ec is io n s  made over a perio d  o f years  ex tend ing  from 
p reado lescence  u n t i l  th e  l a t e  teen s  o r e a r ly  tw en tie s  when the 
in d iv id u a l made a v o c a tio n a l commitment. As a r e s u l t  o f th e  s tu d y , 
Ginzberg and a s s o c ia te s  (1951) found th a t  o ccu p a tio n a l cho ice  occurred  
over a f i f te e n - y e a r  span, d iv id ed  in to  th re e  p e rio d s : fa n ta sy ,
te n ta t iv e ,  and r e a l i s t i c  ch o ices .
In  th e  fa n ta sy  s ta g e , the  c h i ld  w ith o u t a s se s s in g  h is  
c a p a b i l i t i e s  o r o p p o r tu n it ie s  or l im ita t io n s  o f r e a l i t y  exp ressed  what 
he w ished to  be . As th e  in d iv id u a l moved in to  the  te n ta t iv e  s ta g e  
du rin g  p reado lescence or e a r ly  ado lescence, he developed th e  r e a l i z a ­
t io n  th a t  c e r ta in  f a c to rs  in flu en ced  h is  o ccu p a tio n a l c h o ic e , and a t  
th e  same tim e was g a in in g  more in s ig h t  about h im se lf , h is  i n t e r e s t s ,  
c a p a c i t ie s ,  and v a lu e s . "The young person  i s  le a rn in g  more about 
h im se lf  and r e a l i t y ,  and p a r t  o f the  m aturing  p rocess  i s  h is  in c re a s in g
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a b i l i t y  to  co n s id e r s im u ltan eo u sly  h is  d e s ir e s  and r e a l i ty "  (G inzberg, 
1951:73).
Ginzberg and a s s o c ia te s  (1951:95) o rgan ized  th e  f in a l  p erio d  
of r e a l i s t i c  cho ices in to  th re e  s ta g e s : e x p lo ra to ry , c r y s t a l l i z a t i o n ,
and s p e c i f ic a t io n .  During th e  e x p lo ra to ry  p e r io d , th e  in d iv id u a l 
attem pted  to  acq u ire  th e  experience which he needed to  re so lv e  h is  
o ccu p a tio n a l ch o ice . The c r y s t a l l i z a t i o n  s ta g e
. . .  i s  the p rocess whereby the in d iv id u a l i s  f in a l ly  ab le  
to  sy n th es ize  the many fo rc e s ,  in te rn a l  and e x te rn a l ,  th a t  have 
re lev an ce  fo r  h is  d ec is io n  . . . .  I t  i s  a commitment, and the 
in d iv id u a l reco g n izes th i s  by h is  w ill in g n e s s  to  b r in g  h is  
e x p lo ra tio n s  to  a c lo se  and by h is  a b i l i t y  to  make d e f in i te  
p lans fo r  the  fu tu re  su b je c t to  change in  d e ta i l s  (G inzberg, 
1951:107).
The f in a l  s ta g e , s p e c i f ic a t io n ,  re p re se n te d  a p rocess  of 
c lo su re , the  s e le c t io n  of th e  s p e c if ic s  o f an o ccu p a tio n a l cho ice 
a f t e r  a g en e ra liz ed  cho ice had been made (G inzberg, 1951:113).
Ginzberg and a s s o c ia te s  (1951:186) summarized th e i r  th eo ry  of 
occu p a tio n a l choice as " . . . a  p ro cess ; the  p rocess  i s  la rg e ly  
i r r e v e r s ib le ;  compromise i s  an e s s e n t ia l  a sp e c t o f every  c h o ic e ."
Based on f in d in g s  o f re c e n t re se a rc h  Ginzberg (1972:169) 
m odified h is  th eo ry . As the theo ry  has been re fo rm u la ted  the  d e c is io n ­
making p erio d  i s  no longer l im ite d  to  a f i f te e n - y e a r  span. I t  may 
extend over an e n t i r e  working l i f e .
G inzberg (1972:171) changed views on i r r e v e r s i b i l i t y  fo r  
s e v e ra l rea so n s . The len g th  of ed u ca tio n a l p re p a ra tio n  has in c reased . 
Over e ig h ty  p e rcen t o f th e  ad o le scen ts  in  so c ie ty  have graduated  from 
high  school and approxim ately  o n e -h a lf  o f th e se  have graduated  from
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c o lle g e . For f o r ty  p e rcen t o f the  s tu d e n ts ,  th e  d e te rm in a tio n s  made 
w hile  in  h igh  school have n o t been s ig n i f ic a n t  as they  have fu r th e re d  
th e i r  education  and have con tinued  to  re e v a lu a te  t h e i r  d e c is io n s . 
O p p o rtu n itie s  fo r  s p e c ia liz e d  t r a in in g  and s k i l l  in  th e  m i l i ta ry ,  
governm ental, and in d u s t r ia l  s e rv ic e s  have p e rm itted  th e  in d iv id u a l 
no t going to  c o lle g e  the  advantage of co n tin o u sly  re a s s e ss in g  h is  
c a re e r  o b je c t iv e s .
Concerning compromise as an e s s e n t ia l  a sp ec t o f every  ch o ice , 
Ginzberg (1972:171) has found
. . . th a t  a more re le v a n t fo rm u la tio n  would be o p tim iz a tio n .
Men and women seek to  f in d  the  b e s t  o ccu p a tio n a l f i t  between 
th e i r  changing d e s ire s  and th e i r  changing c ircu m stan ces. T heir 
search  is  a co n tin u in g  one.
In flu en ced  by Ginzberg and h is  a s s o c ia te s ,  S u p e r 's  (1957b:
6-11) th eo ry  of c a re e r  development evolved along th e  l in e s  o f human 
developm ent. He broadened i t  by sy n th e s iz in g  a p p ro p ria te  e x is t in g  
in fo rm atio n  about e d u c a tio n a l and v o c a tio n a l development and by 
adding new fo rm u la tio n s .
Super (1957b:40-41) id e n t i f i e d  f iv e  s tag e s  through which an 
in d iv id u a l 's  c a re e r  p ro g ressed . The f iv e  s ta g e s  o f grow th, e x p lo ra tio n , 
e s ta b lish m e n t, m ain tenance, and d e c lin e  conformed w ith  the  l i f e  s tag e s  
o f human development and led  to  h is  c a re e r  p a t te rn s  concep t. C areer 
development p a r a l le le d  g en e ra l p a t te rn s  o f growth and developm ent.
The c a re e r  p a t te rn  concept suggested  th a t  th e re  were developm ental 
ta sk s  or p a t te rn s  o f b ehav io r c h a r a c te r i s t i c  o f each s ta g e  of l i f e .  
Although a l l  in d iv id u a ls  proceeded through th e  same g en era l 
developm ental s ta g e s ,  how each person proceeded from one l i f e  s tag e  to
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th e  nex t was determ ined by the  e f f e c t  of p sy c h o lo g ic a l, p h y s ic a l,  
s i tu a t io n a l ,  and s o c ie ta l  f a c to r s .
W ithin th e  l i f e  s tag e s  developm ental framework, Super (1957a: 
191) e s ta b lis h e d  th e  se lf -c o n c e p t th eo ry . Super (1957a:191) perce iv ed  
th a t  as an in d iv id u a l engaged in  the  v o c a tio n a l developm ental ta s k s ,  
the  person implemented and developed h is  s e lf -c o n c e p t.  "Work, l ik e  
s o c ia l  l i f e  and in t e l l e c tu a l  a c t i v i t y ,  i s  one s p e c if ic  medium through 
which the  t o t a l  p e r s o n a li ty  can m an ifest i t s e l f "  (Super, 1957a:185).
The t r a i t  th eo ry  assumed th a t  each in d iv id u a l was d i f f e r e n t  in  
a b i l i t i e s  and in te r e s t s  and was l ik e ly  to  e n te r  in to  and be s a t i s f i e d  
in  an occupation  c o n s is te n t  w ith  h is  c a p a c i t ie s .  Super (1957a:169) 
recognized  the  c o n tr ib u tio n  of the t r a i t  th eo ry  to  v o c a tio n a l 
psychology and in co rp o ra ted  i t  in to  h is  th eo ry .
C losely  t ie d  to  o ccu p a tio n a l cho ice  was ed u ca tio n . H avighurst 
(1950:43) and Super (1957a:27) agreed th a t  movement up o r down the 
s o c ia l  s c a le  was dependent on th e  in d iv id u a l 's  occu p a tio n . The 
in d iv id u a l who hoped to  r i s e  above h is  f a t h e r 's  s o c ia l  p o s it io n  had to  
e i th e r  work h is  way up o r p repare  fo r  i t  in  a s p e c ia l  sch o o l, c o lle g e , 
or p ro fe s s io n a l schoo l. When s o c ia l  s ta tu s  brought about change in  
o n e 's  occu p a tio n , ed u ca tio n  g e n e ra lly  opened the  way to  bo th  
o ccu p a tio n a l and s o c ia l  m o b ility .
Education in flu en ced  occu p a tio n a l cho ice accord ing  to  Hoppock 
(1963:116). Education a ffo rd ed  the  s tu d en t th e  o p p o rtu n ity  to  le a rn  
about unknown o ccu p a tio n s . The s tu d en t lea rn ed  through many school 
try o u t experiences to  determ ine whether o r n o t he had th e  a b i l i t y  to  
succeed in  c e r ta in  a c t i v i t i e s .
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G inzberg and h is  a s s o c ia te s  (1951:216) h e ld  th a t  . . in  
o rd e r  to  ach ieve a c e r ta in  s o c ia l  and economic s ta tu s  one must have 
ach ieved  a c e r ta in  le v e l o f e d u c a tio n ." They f e l t  th a t  how an 
in d iv id u a l used h is  e d u c a tio n a l o p p o r tu n it ie s  d i r e c t ly  in flu en ced  th e  
type o f work in  which he would engage. Speaking of th e  fu tu re  
American w orker, Ginzberg (1966:234) w ro te , "How f a r  a  man can go in  
our s o c ie ty  w i l l  in c re a s in g ly  be determ ined by h is  ed u ca tio n  and 
t r a in i n g . "
Sharp (1970:97) supported  the views o f G inzberg and a s s o c ia te s  
(1951) and s ta te d  " . . . th e  overwhelming m a jo rity  o f c o lle g e  g raduates  
found th a t  t h e i r  undergraduate  degrees opened th e  door to  occupations 
and c a re e rs  which would n o t have been a c c e s s ib le  had th ey  n o t gone to  
c o l le g e ."  She m ain ta ined  th a t  a c o lle g e  ed u ca tio n  con tinued  to  be 
reg a rd ed , e s p e c ia l ly  by those  who ho ld  to  th e  b e l i e f  o f p erso n a l 
achievem ent and su cc e ss , as the  key to  o b ta in in g  th e  most d e s ira b le  
jo b s .
M ille r  and Form (1951:727) viewed ed u ca tio n  as a s e le c t iv e  
p ro cess . E ducation  excluded those  in d iv id u a ls  who were unable  to  
perform  or p r o f i t  from i t s  o f fe r in g  o r who lacked  f in a n c ia l  support to  
a tte n d .
Caplow (1954:218) shared  M ille r  and Form 's (1951) b e l ie f s  and 
s ta t e d ,  "In  g e n e ra l, the  e a r l i e r  a boy leav es  school the  g re a te r  th e  
number o f occupations from which he w i l l  be b a r re d ."  E arly  w ithdraw al 
d is q u a l i f ie d  th e  in d iv id u a l n o t only  fo r  th e  lea rn ed  tra d e s  bu t from 
many b u re a u c ra tic  jo b s  and t ie d  him to  a l i f e t im e  o f manual work.
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Super (1957b:45-53), G inzberg and a s s o c ia te s  (1951:11), Roe 
(1956:43-132), Hoppock (1963:103-112), and o th e rs  agreed th a t  ro le  
f a c to r s ,  p e rso n a l f a c to r s ,  and s i tu a t io n a l  f a c to rs  o p e ra te  in  the 
cho ice  p ro cess . The purpose o f t h i s  study  is  to  examine a number o f 
those  p o ss ib le  de term inan ts  o f v o c a tio n a l s e le c t io n .
FACTORS RELATED TO EDUCATIONAL 
AND OCCUPATIONAL CHOICE
P erso n a l F ac to rs
Of the  p e rso n a l f a c to r s ,  in te l l ig e n c e  seemed to  p lay  an 
im portan t ro le  in  determ in ing  th e  occupation  a sp ire d  to  as w e ll as 
the  perform ance in  the  jo b .
Regarding in te l l ig e n c e ,  Super (1957a:207) concluded: . . .
th a t  people tend to  g r a v i ta te  toward o ccu p a tio n a l le v e ls  and toward 
jobs a p p ro p ria te  to  the  le v e l of th e i r  i n t e l l e c u t a l  a b i l i t y . "
Roe (1956:121) claim ed: "There i s  a r e l a t io n  between s c h o la s t ic
achievem ent and v o c a tio n a l cho ice  b u t only a very  g en era l s o r t .  On 
th e  w hole, those  w ith  h ig h e r  grades tend  to  wind up in  occupations o f 
h ig h e r l e v e l s ."
A stin  and Myint (1971) s tu d ie d  5,000 women over a f iv e -y e a r  
p erio d  fo llow ing  h igh  sch o o l. The in v e s t ig a to r s  found th a t  g i r l s  who 
made h ig h er a p t i tu d e  sco res  w hile  in  h igh  sch o o l, e s p e c ia l ly  in  
m athem atics, were more l ik e ly  to  a s p ire  to  c a re e rs  in  th e  s c ie n c e s , 
p ro fe s s io n s , and teach in g  f iv e  y ears  l a t e r .  Those of low er academic 
a b i l i t y  tended to  p lan  to  become housewives o r o f f ic e  w orkers.
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A stin  (1968) examined over 800 n in th -g ra d e  g i r l s  to  id e n t i fy  
the p e rso n a l c h a r a c te r i s t i c s  which p re d ic te d  th e i r  v o c a tio n a l ch o ices  
a t  the  tw e lf th -g ra d e  le v e l .  A stin  (1968) found th a t  m athem atical 
a p t i tu d e  and m echanical in fo rm atio n  were s ig n i f ic a n t  in  d i f f e r e n t i a t in g  
those g i r l s  going in to  the  sc ien ces  and p ro fe ss io n s  from those who 
were ex p ec tin g  to  become o f f ic e  w orkers.
M illik en  (1961) s tu d ie d  p o s tg rad u a te  p lan s  o f 5,349 s e n io r  
g i r l s  as r e la te d  to  t h e i r  s c h o la s t ic  a p t i tu d e . His study  rev ea led  
th a t  the  s tu d e n ts  in te r e s te d  in  th e  p ro fe s s io n s , a l l  re q u ir in g  h ig h er 
e d u c a tio n a l t r a in in g ,  achieved  th e  h ig h e s t  Army G eneral C la s s i f ic a t io n  
T est, c iv i l i a n  e d i t io n  (AGCT) s c o re s .
In  a s im ila r  a n a ly s is  Moser (1948) d isc lo se d  th a t  when 
u n d ire c te d  h igh  school s tu d e n ts  chose c a re e r  occupations commensurate 
w ith  th e i r  a b i l i t i e s .  Those v o ca tio n s  which re q u ire d  advanced 
p ro fe s s io n a l t r a in in g  were chosen by th e  s tu d e n ts  w ith  h igh a b i l i t i e s .  
The occupations which re q u ire d  l i t t l e  o r  no academic t r a in in g  were 
s e le c te d  by in d iv id u a ls  w ith  r e l a t iv e ly  low m ental a b i l i t i e s .
W allace and Leonards (1971) d iscovered  a s ig n i f ic a n t  
r e la t io n s h ip  between th e  le v e l  of e d u ca tio n a l and o ccu p a tio n a l 
a s p ir a t io n s  and e x p e c ta tio n s  o f h igh  school g i r l s  and th e i r  s e l f ­
e s tim ated  academic av e rag e . As the  e d u ca tio n a l and o ccu p a tio n a l 
a s p ir a t io n s  and e x p e c ta tio n s  o f the  g i r l s  in c re a se d , t h e i r  s e l f ­
e s tim ated  academic average in c reased  a ls o .
In an in v e s t ig a t io n  to  id e n t i f y  fa c to rs  th a t  in flu en ced  
v o ca tio n a l c h o ic e , Hanchey (1969) found s ig n i f ic a n t  d if fe re n c e s  
e x is t in g  between th e  e d u c a tio n a l p lans of s tu d e n ts  w ith  vary ing  h igh
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school academic re c o rd s . The h ig h er the  academic achievem ent, the  
h ig h e r  were th e i r  e d u c a tio n a l p la n s .
Eaddy's (1968) study  rev ea led  a s im ila r  f in d in g  when the  
in flu e n c e  o f c e r ta in  f a c to r s  on the v o c a tio n a l cho ices o f v o ca tio n a l 
a g r ic u l tu r e  s tu d e n ts  in  L o u isian a  were examined. The h igh  school 
achievem ent reco rd  was an in d ic a tio n  o f th e  s ta tu s  to  which the  
s tu d e n t a sp ire d  and h is  expected  e d u ca tio n a l ch o ices .
In  o rd e r to  p r e d ic t  the  le v e l o f o ccu p a tio n a l cho ice  o f h igh  
school ju n io r  and se n io r  g i r l s ,  F o rtn e r (1970) s tu d ie d  the  fo llow ing  
f a c to r s :  g i r l ' s  I .Q . ,  s o c ia l  c la s s  w ith  which the  g i r l  id e n t i f ie d
h e r s e l f ,  and the  occupation  of th e  fam ily  w age-earner. The average of 
the th re e  v a r ia b le s  was compared w ith  the le v e l  o f th e  o ccu p a tio n a l 
cho ice in d ic a te d  by each g i r l .  Each v a r ia b le ,  s in g ly  or in  
com bination , showed a r e la t io n s h ip  to  the  o ccu p a tio n a l p re fe ren ce  
beyond the  .01 le v e l  o f s ig n if ic a n c e . On fu r th e r  in v e s t ig a t io n ,  th e  
h ig h e s t  p e rcen t o f c o r re c t  p re d ic tio n s  was found on th e  com bination 
of th e  th re e  v a r ia b le s  (41 p e rc e n t) .  The n ex t h ig h e s t (40 p e rcen t)  
was o b ta in ed  by the I.Q . f a c to r .  F o rtn e r (1970) su g g ested , th a t  w ith  
such a s l ig h t  d if fe re n c e  in  p e rcen tag es , in te l l ig e n c e  t e s t  sco res  
alone could  be used to  p re d ic t  occu p a tio n a l p re fe re n c e  of g i r l s  
e f f e c t iv e ly .  The s tu d y , however, was no t designed to  re v e a l w hether 
or n o t the o ccu p a tio n a l p re fe ren ce  expressed  by the  g i r l  was a t  the 
le v e l  o f the  a b i l i t y  o f the  g i r l  to  perform  th e  ta sk s  invo lved  in  the  
occupation  chosen.
E p ste in  and B ro n z a f t 's  (1974) in q u iry  was designed  to  study  
the fo llo w in g : the  c a re e rs  to  which women a s p ir e ,  the  com parison
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between men and women's e d u c a tio n a l and o ccu p a tio n a l a s p ir a t io n s ,  and 
th e  d iffe re n c e  between open adm ission s tu d e n ts  (h igh  school average 
79.9 p e rcen t o r  below) and t r a d i t io n a l  s tu d en ts  (80.0 p e rcen t o r  above) 
in  th e i r  e d u ca tio n a l and o ccu p a tio n a l a s p ir a t io n s .  No s ig n if ic a n t  
d if fe re n c e s  in  ed u ca tio n a l and o ccu p a tio n a l a s p ir a t io n s  were found 
between t r a d i t io n a l  and open adm ission  s tu d e n ts . S ig n if ic a n t  sex 
d if fe re n c e s  e x is te d  in  e d u c a tio n a l a s p ir a t io n s  w ith  fem ales d e s ir in g  
fewer years o f h ig h e r  ed u ca tio n . Females a lso  tended to  a s p ire  to  
c a re e rs  t r a d i t io n a l ly  ac ce p ta b le  fo r  women.
Red, McCary, and Johnson (1962) te s te d  th e  in flu en ce  of 
s tu d e n ts ' a s p ir a t io n s  on academic achievem ent and found th a t  th e re  
was a sm all degree of r e la t io n s h ip  between the  two fa c to rs .
Most g e n e ra lly  accep ted  th e o r ie s  of o ccu p a tio n a l cho ice a re  
developm ental. W rite rs  have experim ented w ith  age as a fa c to r  
a f fe c t in g  ed u ca tio n a l ch o ice .
Kaplan (1946:131) s tu d ie d  age as a fa c to r  r e la te d  to  v o c a tio n a l 
ch o ice . He asked a la rg e  number o f former s tu d e n ts  to  name the  age 
when they became in te re s te d  in  the occupation  o f th e i r  ch o ice . Kaplan 
(1946:133) found th a t  th e re  was a s tead y  in c re a se  in  the  number of 
cases a t  each le v e l  beyond th e  age of n in e , reach in g  a peak a t  age 
e ig h teen  a f t e r  which th e re  was a d e c lin e . On the  b a s is  o f h is  f in d in g , 
Kaplan (1946:133) was o f the  op in ion  " . . .  th a t  th e  development of 
v o ca tio n a l i n t e r e s t s  i s  due to  the  in te r a c t io n  of c u l tu r a l  and 
b io lo g ic a l  f a c to rs  ra th e r  than  to  e i th e r  a lo n e ."  He b e lie v ed  th a t  
although c e r ta in  v o c a tio n a l i n t e r e s t s  were in h e re n tly  determ ined, 
these  in te r e s t s  need n o t n e c e s s a r i ly  w a it fo r  the onset o f ado lescence.
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Age was s ig n i f ic a n t  in  W illm arth 's  (1969) a n a ly s is  o f 196 
women of d i f f e r e n t  age groups e n ro lle d  in  the  c l e r i c a l  and s e c r e ta r i a l  
a rea s  in  a v o c a tio n a l- te c h n ic a l  i n s t i t u t e .  He s ta te d  th a t  age m odified  
th e  e f f e c t  o f the  v a rio u s  f a c to r s :  i n t e r e s t ;  h e a l th ;  p rev ious work
ex p erien ce ; in flu e n c e  of p a re n ts , c o u n se lo rs , te a c h e rs , case w orkers, 
and f r ie n d s ;  and socio-econom ic s ta tu s  in f lu e n c in g  the o ccu p a tio n a l 
choice-m aking o f women.
B ra z z ie l (1961) found th a t  Negro teach er education  s tu d en ts  
who chose teach in g  as a c a re e r  made th is  d ec is io n  most f re q u e n tly  a t  
the tw e lf th  grade and freshman year in  c o lle g e . B ra z z ie l (1961), l ik e  
Kaplan (1946), found th e  s tu d e n ts  seemed to  make d ec is io n s  a t  varous 
developm ental le v e ls  in  the  h igh  school c a r e e r - - a t  the  end o f the 
elem entary  program, a t  th e  end of h igh  sch o o l, and a t  the  end of 
freshmen s tu d ie s .
School F acto rs
Bateman (1949) in v e s tig a te d  over 500 ju n io r  and s e n io r  high 
school s tu d e n ts  in  th re e  h igh  schoo ls to  determ ine (1) the  e x te n t to  
which working and non-working h igh  school s tu d e n ts  s e le c te d  v o ca tio n s  
which agreed w ith  t h e i r  in t e r e s t s  as measured by the  Ruder P re fe ren ce  
Record and (2) the e x te n t to  which working and non-working s tu d en ts  
agreed as to  i n t e r e s t  in  n in e  v o c a tio n a l a reas  as measured by the 
Kuder P re fe ren ce  Record. Batem an's (1949:456) f in d in g s  rev ea led  th a t  
s tu d e n ts  who had n o t worked p re v io u s ly  tended to  s e le c t  occupations 
which were more c o n s is te n t  w ith  th e i r  i n t e r e s t s  than those  who had 
worked. "Non-working g i r l s  in  p a r t ic u la r  appear to  be r e l ia b ly  more
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c o n s is te n t  than  working g i r l s "  (Bateman, 1949:456). He found th a t  
working and non-working s tu d en ts  d id  no t d i f f e r  g r e a t ly  in  th e i r  
i n t e r e s t  p a t te r n s .
Gribbon and Lohnes (1966) examined the  r e la t io n s h ip  between 
ed u c a tio n a l a s p ir a t io n s  and th e  type o f cu rricu lum  pursued. The 
r e s u l t s  o f t h e i r  a n a ly s is  d isc lo se d  th a t  most o f th e  c o lle g e  p rep a ra ­
to ry  s tu d e n ts  were going to  c o lle g e  and th a t  few s tu d e n ts  in  o th e r  
c u r r ic u la  were p lann ing  a c o lle g e  education .
Johnson and Jo h n so n 's  (1972) s tudy  of th e  r e la t io n s h ip  of 
cu rricu lu m  to  the  f i e ld  of employment which s tu d e n ts  en te re d  a f t e r  
g rad u a tio n  showed more than h a l f  were in  jobs r e la te d  to  th e i r  
cu rricu lu m . "This was p a r t ic u la r ly  tru e  w ith  the  employed fem ales— 
where a  m a jo rity  worked in  c l e r i c a l - s a l e s  o ccu p a tio n s"  (Johnson and 
Johnson, 1972:290).
Hoyt (1959:571) s tu d ie d  the  r e la t io n s h ip  o f the s iz e  o f the 
h igh  school to  s tu d e n ts ' perform ance in  c o lle g e . The r e s u l t s  o f h is  
s tudy  showed th a t  h igh  school rank was as in d ic a t iv e  o f academic 
perform ance in  c o lle g e  fo r  s tu d e n ts  from sm all h igh  schoo ls  as fo r  
s tu d e n ts  from la rg e  h igh sch o o ls .
Slocum (1958) examined th e  s iz e  o f the  h igh  school as a fa c to r  
in  p o s t h igh  school p lan s  o f s e n io rs  in  the  S ta te  o f W ashington. His 
f in d in g s  were th a t  g rad u a tes  o f the  la rg e r  schoo ls were more l ik e ly  to  
p lan  to  e n te r  c o lle g e  im m ediately a f t e r  g rad u a tio n  than  those  from the  
sm all sch o o ls .
A s tin  (1968:539) analyzed a number o f h igh  school f a c to rs  which 
m ight a f f e c t  the c a re e r  cho ice o f n in th -g rad e  g i r l s  th re e  y ears  l a t e r .
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She found the  s iz e  o f the h igh  school to  be the  only  s ig n i f ic a n t  f a c to r .  
" G ir ls  who a tten d ed  the  la rg e r  h igh  schoo ls were more l ik e ly  to  p lan  
c a re e rs  in  p ro fe ss io n s  and s c ie n c e s , w hereas, the g i r l s  who a tten d ed  
sm alle r h igh schoo ls were more l ik e ly  to  a s p ir e  to  teach in g  o r o f f ic e  
w ork ."
Home F ac to rs
Caplow (1954), H ollingshead  (1949), M ille r  and Form (1951), 
Ginzberg (1951), and o th e rs  concurred  in  f in d in g  th a t  the  socioeconomic 
c la s s  in to  which an in d iv id u a l was born was a s ig n i f ic a n t  de term inan t 
o f a t t i tu d e s  toward education  and work.
H o llin g sh ead 's  (1949:441) re se a rc h  supported  the  h y p o th esis  
" . . . th a t  th e  b ehav io r o f th e  a d o le sc en ts  i s  r e la te d  s ig n i f ic a n t ly  
to  c la s s  in  every  m ajor phase o f s o c ia l  b e h a v io r-- th e  sch o o l, the  
church , the  jo b , r e c re a t io n ,  the c l iq u e ,  d a tin g , and se x ."  Hoppock 
(1963:108) a lso  found th a t  th e  fam ily  and th e  s o c ia l  c la s s  helped  
determ ine the  occupation  which i t s  members e n te r ,  and s ta te d  th a t ,
" .  . . even the  person  who re b e ls  a g a in s t  h is  fam ily  i s  in flu en ced  by 
i t . "
Ginzberg and a s s o c ia te s  (1951:234) contended th a t  the  fam ily  
e x e rc ised  a g re a t in flu en c e  over the  v o c a tio n a l cho ice  of the  young.
The c h ild  f i r s t  lea rn ed  of d i f f e r e n t  jo b s  from the fam ily . The fam ily  
gave the  c h ild  h is  f i r s t  experience  w ith  work. The a t t i t u d e s  and 
v a lu es  h e ld  by the fam ily  in flu en ced  th e  c h ild  in  choosing one
occupation  over an o th e r.
Baldock (1971:145) s tu d ie d  the  o ccu p a tio n a l a s p ir a t io n s  o f New 
Zealand boys and th e i r  p a re n ts ' a s p ir a t io n s  fo r  th e se  a d o le sc e n ts .
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She e s ta b lis h e d  th a t  p a re n ta l  rank , s c h o la s t ic  a b i l i t y ,  and e d u c a tio n a l 
cho ice  had th e  most c r u c ia l  e f f e c t  on th e  o ccu p a tio n a l a s p ir a t io n s  o f 
th e  boys and th e i r  p a re n ts  w ith  p a re n ta l  s o c ia l  rank be ing  the  most 
im portan t s in g le  v a r ia b le .  She concluded th a t  s o c ia l  rank a f fe c te d  
v o c a tio n a l cho ice  d i r e c t ly  by a f fo rd in g  c h ild re n  the  o p p o r tu n it ie s  and 
changes o f th e  s o c ia l  s tra tu m  to  which they belonged as w e ll as the 
b e n e f i ts  of the  v a lu es  and am bitions h e ld  by th e i r  p a re n ts .  I n d ir e c t ly ,  
s o c ia l  rank in flu en c ed  th e  c h i ld r e n 's  s c h o la s t ic  a b i l i t y  which in  tu rn  
a f fe c te d  th e i r  ed u c a tio n a l and v o c a tio n a l a s p ir a t io n s .
The re se a rc h  of Dynes, C larke , and D in itz  (1956:213)
. su p p o rts  th e  r e la t io n s h ip  between u n s a tis fa c to ry  
in te rp e rs o n a l r e la t io n s  in  the fam ily  o r ie n ta t io n  and h igh  
a s p ir a t io n a l  le v e ls .  The 'h ig h ' a s p ir e r s  s ta te d  th a t  they  had 
experienced  f e e l in g s  o f r e je c t io n  more f re q u e n tly  than did  those  
in  th e  'lo w e r ' group.
G ysbers, Johnston , and Gust (1968:546) in v e s tig a te d  a p o s s ib le  
l in k  between s o c ia l  c la s s  le v e l and membership in  the homemaker o r 
c a re e r -o r ie n te d  groups among women. They compared the  work p a t te rn s  
of th e  two groups o f women and found commitment to  work to  be prim ary 
w ith  c a re e r -o r ie n te d  women. With th e  homemaker group, work was 
secondary. Gysbers and o th e rs  (1968:546) suggested  " . . .  th a t  
prim ary co m m itm e n t--ch a rac te ris tic  o f c a re e r  women--may be r e la te d  
w ith  fam ily  background where h ig h e r edu ca tio n  fo r  bo th  p a re n ts  was 
the  ru le  r a th e r  than  th e  e x c e p tio n ."
Alm quist and A n g r is t 's  (1970) experim ent w ith  c a re e r -o r ie n te d  
g i r l s  who chose m ale-dom inated occupations in d ic a te d  th a t  a ty p ic a l  
cho ice o f occupation  was s ig n i f i c a n t ly  a s so c ia te d  w ith  m o th er's  
employment. A la rg e r  p e rcen t o f th e  m others o f the  c a re e r -o r ie n te d
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women had had h ig h e r  ed u ca tio n . Another s ig n i f i c a n t  f a c to r  a s so c ia te d  
w ith  a ty p ic a l  ch o ice  o f occupation  by c a re e r -o r ie n te d  women was th e
number o f p a r t- t im e  and summer jo b s  and the  number o f d i f f e r e n t  jo b s
h e ld  by th e  g i r l  du rin g  th e  c o lle g e  y e a rs .
In  exam ining c e r ta in  socio-econom ic v a r ia b le s  th a t  m ight be
connected w ith gc a re e r  c h o ic e , Aldredge (1968), Bueto (1969), and Sew all, 
H a lle r ,  and S tra u s s  (1957) found o ccu p a tio n a l a s p ir a t io n s  s ig n i f i c a n t ly  
r e la te d  to  th e  le v e l  o f th e  f a t h e r 's  o ccupation . F ind ings by Eaddy 
(1968), E n d ic o tt (1931), and P e te rs  (1941) rev e a led  th a t  th e  p a re n ts  
had been most in f lu e n c t i a l  in  h e lp in g  s tu d en t choose a c a re e r .
A survey  by Dixon and a s so c ia te s  (1972) o f 2431 Hawaiian h igh  
school s tu d e n ts  designed to  p re d ic t  p o s t-h ig h  school d e s t in a t io n  cho ice  
re v ea le d  th a t  f in a n c ia l  need was s ig n i f ic a n t ly  r e la te d  to  le s s  c o lle g e -  
o r ie n te d ,  p o s t-h ig h  d e s t in a t io n s .  Hanchey (1969:93) found th a t  lack  of 
fin a n ces  l im ite d  th e  a tta in m en t o f e d u c a tio n a l a s p ir a t io n s .  On the  
o th e r  hand, Eaddy (1968:118) claim ed lack  o f f in a n c ia l  a id  fo r  
con tinued  ed u ca tio n  and o ccu p a tio n a l e n try  was no t a s e r io u s  d e te r re n t  
to  th e  a tta in m e n t o f c a re e r  o b je c tiv e s .
Chapter 3
DESIGN OF THE STUDY 
SUBJECTS
During the  f a l l  school term  of 1974-75, 228 freshmen s tu d e n ts  
e n ro lle d  in  th e  th re e  O ffice  A d m in is tra tio n  c u r r ic u la  a t  th e  U n iv e rs ity  
o f Southw estern L o u is ian a , L a fa y e tte ,  L o u is ian a , r e fe r r e d  to  as th e  
One-Year Program, C e r t i f i c a te ;  TWo-Year Program, A sso c ia te  Degree; and 
Four-Year Program, B achelor o f Science in  B usiness A d m in is tra tio n .
The su b je c ts  s e le c te d  fo r  th e  s tudy  were f i r s t - t i m e ,  f i r s t - s e m e s te r  
freshmen who had no t been e n ro lle d  a t  th a t  U n iv e rs ity  o r any o th e r  
u n iv e r s i ty  p re v io u s ly . Those s tu d e n ts  who d id  n o t meet th e  c r i t e r i a  
as e s ta b lis h e d  in  the  d e l imi t a t i o n s  were n o t included  in  th i s  s tu d y . 
C e rta in  o th e r  q u e s tio n n a ire s  were n o t used because the  s tu d en t in  each 
case  had been e n ro lle d  p re v io u s ly  e i th e r  du ring  summer school o r had 
been e n ro lle d  in  a cu rricu lu m  o th e r  than  O ffice  A d m in istra tio n  a t  the 
U n iv e rs ity  o f Southw estern L o u is ian a  o r some o th e r  u n iv e r s i ty .  A 
t o t a l  o f 114 fu ll - t im e  and p a r t- t im e  s tu d e n ts  p a r t ic ip a te d  in  th e  
s tu d y . F orty  s tu d en ts  were e n ro lle d  in  th e  One-Year Program; fo r ty -  
s ix  were e n ro lle d  in  th e  Two-Year Program; and tw en ty -e ig h t s tu d en ts  
were e n ro lle d  in  the Four-Y ear Program.
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DEVELOPMENT OF THE INSTRUMENT
The w r i te r  w ith  th e  a s s is ta n c e  o f members of the d o c to ra l 
committee a t  L ou isiana  S ta te  U n iv e rs ity , Baton Rouge, L o u is ian a , 
developed th e  q u e s tio n n a ire  used in  th i s  s tu d y . The in stru m en t was 
designed to  e l i c i t  g en era l in fo rm atio n  about the s tu d e n t and 
in fo rm atio n  p e r ta in in g  to  s e le c te d  f a c to r s  which m ight p o ss ib ly  
in flu e n c e  th e  cho ice  o f cu rricu lu m . The q u e s tio n n a ire  c o n s is te d  of 
fo u rte e n  item s. Twelve item s served  as th e  independent v a r ia b le s  and 
one item  served  as th e  dependent v a r ia b le .  In  two of th e  item s th e  
su b je c t was asked to  s t a t e  th e  fa th e r  and m o th er's  occupation  o r the  
n a tu re  of i t .  O ccupational t i t l e s  w ere l a t e r  c l a s s i f i e d  accord ing  to  
1970 Bureau of Census c a te g o r ie s .
S ix ty -sev en  s tu d e n ts  who were e n ro lle d  in  s im ila r  programs a t  
McNeese S ta te  U n iv e rs ity , Lake C h arles , L o u is ian a , com pleted th e  
q u e s tio n n a ire  p r io r  to  ad m in is te r in g  the  instrum en t to  th e  s e le c te d  
group. The p r e te s t in g  p o in ted  ou t s e v e ra l item s th a t  were n o t c le a r .  
The item s qu estio n ed  were r e w r i t te n  fo r  th e  f in a l  q u e s tio n n a ire .
COLLECTION OF THE DATA
The q u e s tio n n a ire  was ad m in iste red  to  the  s tu d e n ts  e n ro lle d  in
the  ty p e w ritin g  c la s s e s  two weeks a f t e r  th e  sem ester had begun. The
reaso n  fo r  th i s  procedure was th a t  ty p ew ritin g  was common to  th e  th re e
c u r r ic u la  fo r  the f i r s t  sem este r. The rem ainder o f the  e l ig ib le
s tu d e n ts  who had no t com pleted th e  q u e s tio n n a ire  were lo c a te d  in  o th e r
c la s s e s .  A ll one hundred fo u rte e n  e l i g ib l e  s tu d e n ts  answered th e  
q u e s tio n n a ire .
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The d a ta  fo r  computing the  g en era l achievem ent and E ng lish  
sco res  were o b ta in ed  from the  American C ollege T est (ACT) ca rd . These 
d a ta  were ob ta in ed  from each s tu d e n t 's  academic f i l e .  M issing d a ta  on 
th ese  two v a r ia b le s  were lo c a te d  in  th e  Freshman D iv is io n  O ffic e .
The in fo rm atio n  needed to  determ ine the  s ta tu s  o f th e  s tu d e n ts  
e n ro lle d  in  th e  program who were in  good s tan d in g  o r on p ro b a tio n  was 
secured  from each s tu d e n t 's  grade sh ee t se n t from th e  o f f ic e  o f th e  
R e g is tra r .  The w r i te r  secured  from the  Freshman D iv is io n  and the 
R e g is t r a r 's  O ffice  in fo rm atio n  p e r ta in in g  to  the  lo c a t io n  o f those  
s tu d e n ts  who had dropped ou t o f school an d /o r who had t r a n s f e r r e d  to  
o th e r  c u r r ic u la .  Thus, in fo rm atio n  on a l l  s tu d e n ts  was secured .
ORGANIZATION FOR DATA ANALYSIS
The d a ta  from each q u e s tio n n a ire  and supplem ental sh e e ts  were 
coded on IBM s h e e ts .  These d a ta  were key punched in  th e  d a ta  p ro cess in g  
c e n te r  a t  the  U n iv e rs ity  o f Southw estern L o u is ian a . The punched cards 
were l a t e r  s e n t to  th e  computer c e n te r  a t  th e  U n iv e rs ity  o f Southw estern 
L o u isian a  fo r  d a ta  a n a ly s is .
STATISTICAL TREATMENT
The fo llo w in g  procedures were used in  an a ly z in g  th e  d a ta :
1. In  o rd e r to  t e s t  th e  s ig n if ic a n c e  o f d if f e re n c e  between 
means of the  th re e  groups on achievement and E ng lish  sco res  a t. t e s t  
was a p p lie d . The fo llow ing  form ula was used .
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2. To t e s t  th e  s ig n if ic a n c e  o f d if fe re n c e s  among th e  th re e  
groups in  ana lyz ing  th e  o th e r  v a r ia b le s  th e  c h i-sq u a re  procedure was 
u sed . The b a s ic  form ula fo r  c h i-sq u a re  used in  th i s  s tudy  was:
I (fo - f e) 2
r
fe
symbol fo r  ch i-sq u a re  
summation of 
observed frequency 
expected  frequency
Data used in  th i s  s tudy  were o b ta in ed  by means o f a q u e s tio n n a ire  
and permanent school re c o rd s . One hundred fo u rte e n  f i r s t - s e m e s te r ,  f i r s t ­
tim e freshmen s tu d e n ts  e n ro lle d  in  the th re e  O ffice  A d m in istra tio n  
c u r r ic u la  a t  the  U n iv e rs ity  o f Southw estern L o u is ian a , L a fa y e tte , 
L o u is ian a , during  the  f a l l  term  1974-75 provided  th e  d a ta .
Chapter 4
PRESENTATION AND ANALYSIS OF DATA
The study  was concerned w ith  w hether th e re  were s ig n i f ic a n t  
d if fe re n c e s  among one hundred fo u rte e n  s tu d e n ts  e n ro lle d  in  th re e  
O ffice  A d m in is tra tio n  c u r r ic u la  a t  th e  U n iv e rs ity  of Southw estern 
L o u is ian a , L a fa y e tte ,  L o u is ian a , du ring  th e  f a l l  term  1974-75 w ith  
re fe re n c e  to :
1. achievem ent sc o re —th e  com posite sco re  from the American 
College T est (ACT) Score ca rd
2. E n g lish  score  from the  American C ollege Test (ACT) Score
card
3. age
4 . m a r ita l  s ta tu s
5. race
6. m ajor source o f funds fo r  education
7. number o f u n i ts  acq u ired  in  h igh  school B usiness and O ffice  
A d m in is tra tio n  s u b je c ts
8. p rev ious work experience
9. fu tu re  p lans
10. s iz e  o f g rad u a tin g  c la s s
11. p a r e n ts ' ed u c a tio n a l le v e l
12. p a re n ts ' o ccu p a tio n a l le v e l
13. s tu d e n ts ' s ta tu s  a t  end o f th e  f i r s t  sem ester
Data fo r  item s one and two above were secured  from each s tu d e n t '
grade sh ee t from the  o f f ic e  o f the  R e g is tra r .
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Hypotheses based on th e  above f a c to rs  were developed fo r  t h i s  
s tu d y . The hypotheses concerned the  e f f e c t  o f the  independent 
v a r ia b le s  upon th e  dependent v a r ia b le s .  The dependent v a r ia b le  was 
th e  cho ice  o f the  cu rricu lum .
S t a t i s t i c a l  m easures used in  determ in ing  th e  r e la t io n s h ip  
between th e  independent and dependent v a r ia b le s  were th e  £  t e s t  and 
th e  c h i-sq u a re . The _t t e s t  was used to  t e s t  the  s ig n if ic a n c e  of 
d if fe re n c e  between means of the th re e  groups on the American C ollege 
T est (ACT) com posite achievem ent score and th e  E ng lish  sco re  from the  
ACT sco re  c a rd . The c h i-sq u a re  procedure was used to  t e s t  the  
s ig n if ic a n c e  o f d if fe re n c e s  among the s tu d e n ts  in  the  d i f f e r e n t  
c u r r ic u la  based on the rem aining independent v a r ia b le s  in  the  s tu d y .
A summary of responden ts accord ing  to  cu rricu lu m  i s  p resen ted  
in  Table 1.
Table 1
Summary of P a r t ic ip a t in g  Respondents by 
C urriculum , Number, and P ercen t
Curriculum Number P ercen t
1-Year 40 35
2-Year 46 40
4-Year 28 25
TOTAL 114 100
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Data were analyzed  and d iscu ssed  fo r  each o f th e  hypotheses 
co n s id e red  in  th e  s tu d y . F indings were p re sen ted  in  th e  o rd e r in  which 
the  hypotheses were s ta te d  in  C hapter 1.
H ypothesis 1: THERE WERE NO SIGNIFICANT DIFFERENCES AMONG
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED 
IN THE THREE OFFICE ADMINISTRATION CURRICULA 
WHEN COMPARING THE NUMBER OF EACH GROUP ON THE 
BASIS OF ACHIEVEMENT.
Data in  Table 2 in d ic a te d  n e i th e r  a s t a t i s t i c a l l y  s ig n i f ic a n t  
d if fe re n c e  in  achievem ent between the  One-Year and Two-Year groups nor 
between the  One-Year and Four-Year groups. There was a s t a t i s t i c a l l y  
s ig n i f i c a n t  d if fe re n c e  between s tu d e n ts ' achievem ent in  the  Two-Year 
Program and the  Four-Year Program. The mean sco re  fo r  the  s tu d e n ts  
e n ro lle d  in  th e  Two-Year Program was 15 .48 . For th e  Four-Year group 
the  mean score  was 13.22. When th e  c r i t i c a l  r a t i o  was a p p lie d , the  
d if fe re n c e  between th e  means was s ig n i f ic a n t  a t  th e  .05 le v e l .
Table 2
Comparison o f Mean Achievement by P a irs  o f Groups
C u rric u la
Mean
Achievement
D iffe ren ce  
of Means T
One-Year 14.56 1.34 1.43 NS*
Four-Year 13.22
Two-Year 15.48 2.26 2.35**
Four-Year 13.22
Two-Year 15.48 .92 1.01 NS*
One-Year 14.56
*NS--Not s ig n i f ic a n t  a t  .05 le v e l
* * - - -S ig n if ic a n t  a t  .05 le v e l
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H ypothesis 2: THERE WERE NO SIGNFICANT DIFFERENCES AMONG
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED 
IN THE THREE OFFICE ADMINISTRATION CURRICULA 
WHEN COMPARING THE NUMBER OF EACH GROUP ON THE 
BASIS OF ENGLISH SCORE.
An a n a ly s is  o f the  d a ta  in  Table 3 re v e a led  th a t  th e  mean
d if fe re n c e  between any two groups was n o t s t a t i s t i c a l l y  s ig n i f ic a n t ;
th e re fo re ,  the n u l l  h y p o th esis  was accep ted .
Table 3
Comparison of Mean E n g lish  Scores by P a irs  o f Groups
C u rric u la
Mean 
E n g lish  Scores
D iffe ren ce  
o f Means T
One-Year 15.74 .55 .58 NS*
Four-Year 15.19
Ttoo-Year 16.54 1.35 1.38 NS*
Four-Year 15.19
Two-Year 16.54 o00• .86 NS*
One-Year 15.74
*NS—Not s ig n i f ic a n t  a t  .05 le v e l
H ypothesis 3: THERE WERE NO SIGNIFICANT DIFFERENCES AMONG
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED 
IN THE THREE OFFICE ADMINISTRATION CURRICULA 
WHEN COMPARING THE NUMBER OF EACH GROUP ON THE 
BASIS OF AGE.
Data in  Table 4 in d ic a te d  th a t  when cu rricu lu m  groups were 
compared on the  b a s is  o f age , th e re  were s t a t i s t i c a l l y  s ig n i f ic a n t  
d if fe re n c e s  among s tu d e n ts .  E igh ty  p e rcen t o f  th e  s tu d e n ts  who 
s e le c te d  th e  Two-Year Program were 19 y ea rs  o r o v er. The s tu d e n ts  in  
th e  19 y ears  and above ca teg o ry  choosing the  One-Year Program dropped 
to  60 p e rc e n t. This same age group choosing th e  Four-Year Program 
dropped to  46 p e rc e n t. The more m ature s tu d e n t tended to  s e le c t  th e
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Two-Year Program. The c h i-sq u a re  o f 9.49 w ith  two degrees o f freedom 
was s t a t i s t i c a l l y  s ig n i f ic a n t  a t  th e  .05 le v e l  (P K, .0 1 ); th e re fo re ,  
the  n u l l  h y p o th esis  was r e je c te d .
Table 4
C hi-Square T est o f  Choice o f One-Year, Two-Year, 
and Four-Y ear C u rr ic u la  on B asis  o f Age
Age 1-Year 2-Year 4-Year T o ta l
18 16
t
9 15 40
19 and above 24 37 13 74
TOTAL 40 46 28 114
= 9 .4 9 ; d f  = 2; S ig n if ic a n t  a t  th e  .05 le v e l
S ig n if ic a n t  a t  th e  .01 le v e l
H ypothesis 4 : THEBE WERE NO SIGNIFICANT DIFFERENCES AMONG
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED IN 
THE THREE OFFICE ADMINISTRATION CURRICULA WHEN 
COMPARING THE NUMBER OF EACH GROUP ON THE BASIS 
OF MARITAL STATUS.
The d a ta  in  Table 5 do n o t d is c lo s e  any c le a r  d if fe re n c e s  in  
s tu d e n ts  in  t h e i r  ch o ice  o f cu rricu lu m  when comparing th e  groups on th e  
b a s is  o f  m a r ita l  s t a tu s .  As th e  c h i-sq u a re  o f 4 .55  w ith  two degrees o f 
freedom i s  n o t s t a t i s t i c a l l y  s ig n i f ic a n t  a t  the  .05 le v e l o f  p r o b a b i l i ty ,  
th e  n u l l  h y p o th esis  was accep ted .
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Table 5
Chi-Square Test o f  Choice o f One-Year, Two-Year, 
and Four-Y ear C u rr ic u la  on B asis  o f M arita l S ta tu s
M a rita l S ta tu s 1-Year 2-Year 4 -Year T o ta l
Never M arried 40 43 28 111
M arried 0 3 0 3
TOTAL 40 46 28 114
X2 = 4 .5 5 ; d f  = 2; Not s ig n i f ic a n t  a t  .05 le v e l
H ypothesis 5: THERE WERE NO SIGNIFICANT DIFFERENCES AMONG
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED 
IN THE THREE OFFICE ADMINISTRATION CURRICULA 
WHEN COMPARING THE NUMBER OF EACH GROUP ON THE 
BASIS OF RACE.
Data in  Table 6 in d ic a te d  th a t  s tu d e n ts  e n ro lle d  in  d i f f e r e n t  
c u r r ic u la  d i f f e r e d  s ig n i f i c a n t ly  when ra c e  was co n s id e red . N inety- 
e ig h t  p e rc e n t o f th e  s tu d e n ts  e n ro lle d  in  th e  One-Year Program and 82 
p e rc e n t e n ro l le d  in  th e  Two-Year Program were w h ite . Hie w hite  
en ro llm en t in  the  Four-Y ear Program dropped to  39 p e rc e n t. The chi- 
square o f 32.9893 w ith  two degrees o f freedom i s  s t a t i s t i c a l l y  
s ig n i f ic a n t  a t  th e  .05 le v e l  (P .0 1 ) . As a r e s u l t ,  the  n u l l  hypoth­
e s is  was r e je c te d .
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Table 6
C hi-Square Test o f  Choice o f One-Year, Two-Year, 
and Four-Y ear C u rr ic u la  on B asis  o f  Race
Race 1-Year 2-Year 4 -Year T otal
W hite/C aucasian 39 38 11 88
B lack/A fro-A m erican Negro 1 8 17 26
TOTAL 40 46 28 114
= 32.98; d f = 2; S ig n if ic a n t  a t  .05 le v e l
S ig n if ic a n t  a t  .01 le v e l
H ypothesis 6: THERE WERE NO SIGNIFICANT DIFFERENCES AMONG
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED 
IN THE THREE OFFICE ADMINISTRATION CURRICULA 
WHEN COMPARING THE NUMBER OF EACH GROUP ON THE 
BASIS OF MAJOR SOURCE OF FUNDS FOR EDUCATION.
An a n a ly s is  o f th e  d a ta  in  Table 7 in d ic a te d  s ig n i f ic a n t  
d if fe re n c e s  among s tu d e n ts  in  th e  ch o ice  o f a cu rricu lu m  when the  
groups were compared on th e  b a s is  o f  m ajor so u rce  o f  f in a n c es  fo r  
e d u ca tio n . P a re n ts  o f 70 p e rc e n t o f  th e  s tu d e n ts  in  th e  One-Year 
Program and o f 63 p e rc en t in  th e  Two-Year Program were f in a n c in g  th e  
s tu d e n ts ' e d u c a tio n . Only 43 p e rc e n t o f  th e  p a re n ts  o f s tu d e n ts  who 
had chosen th e  Four-Year Program were f in a n c in g  th e  e d u ca tio n  o f t h e i r  
c h ild re n . F o r ty - s ix  p e rcen t o f  th e  s tu d e n ts  e n ro l le d  in  the  Four-Y ear 
Program who checked "O ther" were n o t p reven ted  from e n r o l l in g  in  the  
cu rricu lu m  o f t h e i r  cho ice  because o f la c k  o f fam ily  re so u rc e s . A ll 
in d ic a te d  th ey  were f in a n c in g  t h e i r  ed u ca tio n  th rough  government 
program s. The f in d in g s  seemed to  in d ic a te  th a t  s tu d e n ts  chose a 
cu rricu lu m  in  term s o f  th e  len g th  o f s tu d y  t h e i r  fam ily  cou ld  f in a n c e . 
A c h i-sq u a re  o f 13.8482 w ith  s ix  degrees o f freedom was s t a t i s t i c a l l y
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s ig n i f ic a n t  a t  .05 le v e l  (P .0 1 ) ; th e r e fo re ,  th e  h y p o th esis  was 
r e je c te d .
Table 7
Chi-Square T est o f Choice o f One-Year, Two-Year, 
and Four-Y ear C u rr ic u la  on B asis  o f  Major 
Source o f  F inances fo r  Education
Source o f 
F inances 1-Yeaz 2-Year 4 -Year T o ta l
P a ren ts 28 29 12 69
Borrowing 2 5 2 9
Working 5 4 1 10
Other 5 8 13 26
TOTAL 40 46 28 114
X2 = 13.8482; d f = 6; S ig n if ic a n t  a t  .05 le v e l
H ypothesis 7: THERE WERE NO SIGNIFICANT DIFFERENCES AMONG
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED 
IN THE THREE OFFICE ADMINISTRATION CURRICULA 
WHEN COMPARING THE NUMBER OF EACH GROUP ON THE 
BASIS OF NUMBER OF UNITS ACQUIRED IN HIGH 
SCHOOL BUSINESS AND OFFICE ADMINISTRATION 
SUBJECTS.
Data in  Table 8 d id  n o t show any c le a r  p a t te r n  o f d i f f e r e n t i a t i n g  
among s tu d e n ts  when the  th re e  groups w ere compared on th e  b a s is  o f  number 
o f  h igh schoo l B usiness and O ffice  A d m in is tra tio n  u n i t s  a cq u ired  by th e  
s tu d e n ts .  Because th e  c h i-sq u a re  o f 3 .41 w ith  s ix  degrees o f freedom 
d id  n o t reach  th e  .05 le v e l  o f s ig n if ic a n c e ,  th e  n u l l  h y p o th es is  was
accep ted .
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Table 8
Chi-Square Test o f Choice o f One-Year, Ttoo-Year, 
and Four-Year C u rric u la  on B asis  o f Number o f 
High School U nits A cquired in  B usiness and 
O ffice  A d m in istra tio n  S u b jec ts
No. B usiness 
U n its  Acquired 1-Year 2-Year 4 -Year T o ta l
0 - 1 % 5 4 3 12
2 - 3 % 15 16 12 43
4 - 5  % 14 14 10 38
6 and above 6 12 3 21
TOTAL 40 46 28 114
X  ^ = 3 .41 ; df = 6; Not s ig n i f ic a n t  a t  the .05 le v e l
H ypothesis 8: THERE WERE NO SIGNIFICANT DIFFERENCES AMONG
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED 
IN THE THREE OFFICE ADMINISTRATION CURRICULA 
WHEN COMPARING THE NUMBER OF EACH GROUP ON THE 
BASIS OF PREVIOUS WORK EXPERIENCE.
An a n a ly s is  o f the  d a ta  in  Table 9 does n o t show th a t  th e re  
was a s t a t i s t i c a l l y  s ig n i f ic a n t  d if fe re n c e  among s tu d e n ts  e n ro lle d  in  
th e  th re e  c u r r ic u la  when the groups were compared on the  b a s is  o f 
p rev ious work ex p erien ce . As the  c h i-sq u a re  o f  13.955 w ith  e ig h t 
degrees o f freedom d id  no t reach  th e  .05 le v e l  o f p r o b a b i l i ty ,  the
n u l l  h y p o th esis  was accep ted .
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Table 9
Chi-Square Test o f Choice of One-Year, Two-Year, 
and Four-Y ear C u rric u la  on B asis  of 
P rev ious Work Experience
Previous 
Work Experience 1-Year 2 -Year 4 -Year T o ta l
None 13 10 7 30
Summers only 9 10 12 31
Only p a r t- t im e  during  
school 4 8 1 13
Summer employment and 
p a r t- t im e  during  school 11 18 8 37
F u ll- tim e  work 3 0 0 3
TOTAL 40 46 28 114
= 13.955; d f = 8; Not s ig n i f ic a n t  a t  .05 le v e l
H ypothesis 9: THERE WERE NO SIGNIFICANT DIFFERENCES AMONG
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED 
IN THE THREE OFFICE ADMINISTRATION CURRICULA 
WHEN COMPARING THE NUMBER OF EACH GROUP ON 
THE BASIS OF FUTURE PLANS.
Data in  Table 10 d id  n o t re v e a l any s t a t i s t i c a l l y  s ig n i f ic a n t  
d if fe re n c e s  among s tu d e n ts  when th e  groups were compared in  term s of 
fu tu re  p la n s . There seemed to  be no sharp  d if fe re n c e s  among the 
s tu d e n ts  reg a rd in g  th e  f a c t  th a t  th ey  would be working f iv e  y ea rs  a f t e r  
f in is h in g  th e i r  program. The same c o n s is ten cy  e x is te d  among the  
s tu d e n ts  o f th re e  groups in  th a t  the  s tu d e n ts  had planned to  combine 
m arriage and work f iv e  y ea rs  l a t e r .  Being a f u l l - t im e  housew ife d id  
n o t appear to  be a s e r io u s  c o n s id e ra tio n  w ith  any of th e  groups. Three
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p e rcen t o f the  s tu d e n ts  in  the  One-Year Program planned to  be a f u l l ­
time homemaker.
Table 10
Chi-Square Test o f  Choice o f One-Year, Two-Year, 
and Four-Year C u rr ic u la  on B asis  o f F u tu re  P lans
F u tu re  P lans 1-Year 2 -Year 4-Year T o tal
Working 11 9 13 33
A housew ife 1 0 0 1
Working and housew ife 27 37 15 79
TOTAL 39 46 28 113
2X = 8 .019; d f = 4; Not s ig n i f i c a n t  a t  th e  .05 le v e l
Data in  Table 11 in d ic a te d  th a t  s tu d e n ts  e n ro lle d  in  th e
d i f f e r e n t  c u r r ic u la  d if f e r e d  about th e  fu tu re  when the  job a sp ire d  to  
was a f a c to r .  Over 50 p e rc en t o f th e  s tu d e n ts  in  a l l  th re e  groups 
a sp ire d  to  th e  h ig h e s t  s e c r e t a r i a l  p o s i t io n ,  Executive S e c re ta ry .
These s tu d e n ts  were r e a l i s t i c  to  th e  e x te n t th a t  they  chose th is  
p o s it io n  le s s  f re q u e n tly  in  th e  s h o r te r  program s. S tu d e n ts ' o ccu p a tio n a l 
goals seemed to  be more c o n s is te n t  w ith  t h e i r  ed u ca tio n a l d e c is io n s .
One hundred p e rce n t o f the s tu d e n ts  in  the  Four-Year Program hoped to  
be an E xecutive S e c re ta ry ; 69 p e rcen t in  the  Two-Year Program and 55 
p e rcen t in  the One-Year Program had such a s p ir a t io n s .  The ch i-sq u a re  
of 21.4813 w ith  four degrees o f freedom was s ig n i f ic a n t  a t  the  .05 
le v e l ;  th u s , th e  h y p o th esis  was r e je c te d  when fu tu re  p lans were te s te d  
on the  b a s is  o f job a s p ir a t io n .
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Table 11
Chi-Square T est o f  Choice o f  One-Year, Two-Year,
and Four-Year C urricu la  on B a sis  o f  Job A sp iration
Job A spired to 1-Year 2-Year 4 -Year T otal
T ypist 9 14 0 23
Stenographer 9 4 0 13
Executive S e c re ta ry 22 28 28 78
TOTAL 40 46 28 114
= 21.4813; df = 4; S ig n if ic a n t  a t  .05 le v e l
S ig n if ic a n t  a t  .01 le v e l
H ypothesis 10: THERE WERE NO SIGNIFICANT DIFFERENCES AMONG
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED 
IN THE THREE OFFICE ADMINISTRATION CURRICULA 
WHEN COMPARING THE NUMBER OF EACH GROUP ON THE 
BASIS OF SIZE OF GRADUATING CLASS.
An a n a ly s is  o f th e  d a ta  in  Table 12 d id  no t re v e a l any 
s t a t i s t i c a l l y  s ig n i f ic a n t  d if fe re n c e s  among the s tu d en ts  in  the  d i f f e r e n t  
c u r r ic u la  when s iz e  o f g rad u a tin g  c la s s  was a f a c to r .  The c h i-sq u a re  
of 4.626 w ith  s ix  degrees o f freedom d id  no t reach  the .05 le v e l  o f 
s ig n if ic a n c e , and the  n u l l  h y p o th esis  was accep ted .
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Table 12
Chi-Square Test o f  Choice o f One-Year, Two-Year, and
Four-Year C urricula on B a sis  o f  S iz e  o f  Graduating C lass
Size G raduating C lass 1-Year 2-Year 4-Year T otal
0 - 4 9 3 3 3 9
50 - 99 9 15 6 30
100 - 499 18 23 12 53
500 - 999 10 5 7 22
TOTAL 40 46 28 114
X2 = 4 .626; d f = 6; Not s ig n i f ic a n t a t  .05 le v e l
H ypothesis 11: THERE WERE NO SIGNIFICANT DIFFERENCES AMONG
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED 
IN THE THREE OFFICE ADMINISTRATION CURRICULA 
WHEN COMPARING THE NUMBER OF EACH GROUP ON 
THE BASIS OF FATHER'S EDUCATIONAL LEVEL.
The d a ta  in  Table 13 in d ic a te d  c le a r ly  th a t  s tu d e n ts  e n ro lle d  
in  the  d i f f e r e n t  c u r r ic u la  d id  n o t d i f f e r  s ig n i f ic a n t ly  on the b a s is  
o f  f a t h e r 's  ed u ca tio n a l le v e l .  The c h i-sq u a re  o f 6.616 w ith  10 degrees 
o f freedom was not s ig n i f i c a n t  a t  th e  .05 le v e l .  The n u ll  h y p o th esis
was accep ted .
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Table 13
Chi-Square T est o f  Choice o f  One-Year, Itoo-Year, and
Four-Year C urricu la  on B a sis  o f  F a th er 's  Education
F a th e r 's  E ducationa l Level 1-Year 2-Year 4 -Year T o ta l
8 y ea rs  o r le s s 5 2 5 12
9 y ea rs  o r more b u t le s s  
than  h igh  school diploma 4 6 3 13
High school diploma 16 16 6 38
V o ca tio n a l, te c h n ic a l ,  some 
c o lle g e 5 10 5 20
C ollege degree (B a c h e lo r 's , 
M a s te r 's , D octo ra te) 6 7 5 18
Not su re 4 5 4 13
TOTAL 40 46 28 114
= 6 .616; d f = 10; Not s ig n i f i c a n t  a t  .05 le v e l
H ypothesis 12: THERE WERE NO SIGNIFICANT DIFFERENCES AMONG
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED 
IN THE THREE OFFICE ADMINISTRATION CURRICULA 
WHEN COMPARING THE NUMBER OF EACH GROUP ON 
THE BASIS OF MOTHER'S EDUCATIONAL LEVEL.
The d a t a  i n  T a b l e  1 4  rev ea led  th a t  t h e i r  m o th e r's  
e d u ca tio n a l le v e l t a i l e d  to  d i f f e r e n t i a t e  among th e  s tu d e n ts  in  t h e i r  
cho ice  o f cu rricu lu m . The r e s u l t s  showed tha t; re g a rd le s s  o f th e  
m o th e r 's  le v e l o f  ed u ca tio n , th e  s tu d e n ts ' cho ices o f c u r r ic u la  w ere 
n o t a f fe c te d . The c h i-sq u a re  o f 2.929 w ith  10 degrees o f freedom was 
no t s ig n i f i c a n t  a t  the  .05 le v e l ;  th e re fo re ,  the  n u l l  h y p o th esis  was 
accep ted .
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Table 14
Chi-Square T est o f  Choice o f  One-Year, Two-Year, and
Four-Year C urricu la on B a sis  o f  M other's Education
M other's  E du catio n a l Level 1-Year 2-Year 4 -Year T otal
8 y ears  o r le s s 4 4 3 11
9 y ears  o r more b u t le s s  
than  high school diploma 3 6 4 13
High school diploma 18 22 12 52
V o ca tio n a l, te c h n ic a l ,  some 
c o lle g e 11 8 5 24
C ollege degree (B a c h e lo r 's , 
M a s te r 's , D octo rate) 2 4 2 8
Not sure 2 2 2 6
TOTAL 40 46 28 114
= 2.929; d f = 10; Not s ig n i f ic a n t  a t  .05 le v e l
H ypothesis 13: THERE WERE NO SIGNIFICANT DIFFERENCES AMONG
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED 
IN THE THREE OFFICE ADMINISTRATION CURRICULA 
WHEN COMPARING THE NUMBER OF EACH GROUP ON 
THE BASIS OF FATHER'S OCCUPATION.
The d a ta  p resen ted  in  Table 15 d id  no t in d ic a te  th a t  the
s tu d e n ts  e n ro lle d  in  th e  d i f f e r e n t  c u r r ic u la  d if f e re d  s ig n i f i c a n t ly
when f a t h e r 's  occupation  was a f a c to r .  The c h i-sq u a re  o f 16.7662 w ith
10 degrees o f freedom d id  n o t reach  the  .05 le v e l o f p ro b a b i l i ty ;
th e re fo re ,  th e  n u l l  h y p o th esis  was accep ted .
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Table 15
Chi-Square T est o f  Choice o f  One-Year, Two-Year, and
Four-Year C urricu la on B a sis  o f  F a th er's  Occupation
F a th e r 's  O ccupation 1-Year 2-Year 4 -Year T o tal
P ro fe s s io n a l 3 4 4 11
White C o lla r 11 21 4 36
Blue C o lla r 15 9 9 33
Laborer 2 3 6 11
Farmer 3 3 0 6
Other 6 6 5 17
TOTAL 40 46 28 114
X2 = 16.7662; d f = 10 ; Not s ig n i f ic a n t  a t  .05 le v e l
H ypothesis 14: THERE WERE NO SIGNIFICANT DIFFERENCES AMONG 
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED 
IN THE THREE OFFICE ADMINISTRATION CURRICULA 
WHEN COMPARING THE NUMBER OF EACH GROUP ON 
THE BASIS OF MOTHER'S OCCUPATION.
Data in  Table 16 rev ea led th a t when the d i f f e r e n t cu rricu lum
groups were compared on th e  b a s is  o f m o th e r's  o ccu p a tio n , the  s tu d e n ts  
d id  n o t d i f f e r  s ig n i f i c a n t ly .  The c h i-sq u a re  o f 9.2128 w ith  10 degrees 
o f freedom d id  no t reach  th e  .05 le v e l  o f s ig n if ic a n c e ,  and th e  n u l l  
h y p o th esis  was accep ted .
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Table 16
Chi-Square T est o f  Choice o f  One-Year, Two-Year, and
Four-Year C urricula on B a sis  o f  M other's Occupation
M other's O ccupation 1-Year 2-Year 4-Year T o ta l
P ro fe s s io n a l 1 1 2 4
White C o lla r 13 12 4 29
Blue C o lla r 2 4 3 9
Laborer 1 0 2 3
Housewife 23 28 17 68
Other 0 1 0 1
TOTAL 40 46 28 114
X2 = 9.2128; df = 10; Not s ig n i f ic a n t a t  .05 le v e l
H ypothesis 15: THERE WERE NO SIGNIFICANT DIFFERENCES AMONG
FIRST-SEMESTER, FIRST-TIME FRESHMEN ENROLLED 
IN THE THREE OFFICE ADMINISTRATION CURRICULA 
WHEN COMPARING THE NUMBER OF EACH GROUP ON 
THE BASIS OF STUDENTS' STATUS AT THE END OF 
THE FIRST SEMESTER.
The n u l l  h y p o th esis  was accep ted  on th e  b a s is  o f th e  d a ta  
p re sen ted  in  Table 17 which in d ic a te d  th a t  th e  d if fe re n c e s  among th e  
s tu d e n ts  e n ro lle d  in  the  th re e  O ffice  A d m in is tra tio n  c u r r ic u la  on the  
b a s is  o f s tu d e n ts ' s ta tu s  a t  the  end of the f i r s t  sem ester were n o t 
s ig n i f ic a n t .  A c h i-sq u a re  o f 11.70 w ith  s ix  degrees o f freedom was 
no t s ig n i f ic a n t  a t  th e  .05 le v e l .
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Table 17
Chi-Square Test o f Choice o f One-Year, Two-Year, and 
Four-Y ear C u rr ic u la  on B asis  o f S tu d e n ts ' S ta tu s  
a t  End o f F i r s t  Sem ester
End o f  F i r s t  
Sem ester S ta tu s 1-Year 2-Year 4 -Year T o ta l
Dropped 11 5 3 19
On p ro b a tio n 2 2 5 9
T ran sfe rred 6 4 3 13
S t i l l  in  program in  good 
s tan d in g 21 35 17 73
TOTAL 40 46 28 114
« 11 .70; d f = 6 ; Not s ig n i f ic a n t  a t  .05 le v e l
The r e s u l t s  o f th e  study  in d ic a te d  th a t  s ig n i f i c a n t  d if fe re n c e s
e x is te d  between th e  groups fo r  th e  fo llow ing  f a c to r s :  achievem ent, age,
ra c e , m ajor source of funds fo r  ed u ca tio n , and fu tu re  p lan s  based on job 
a s p ir a t io n .
The f a c to r s  which d id  n o t in d ic a te  any s ig n i f ic a n t  d if fe re n c e s  
among the s tu d e n ts  e n ro lle d  in  th e  th re e  c u r r ic u la  w ere: E n g lish  sc o re s ,
m a r i ta l  s t a tu s ,  number o f u n i t s  acq u ired  in  h igh school B usiness  and 
O ffice  A d m in is tra tio n  s u b je c ts ,  p rev ious work ex p e rien ce , fu tu re  p la n s , 
s iz e  o f g rad u a tin g  c la s s ,  m other and f a th e r 's  e d u c a tio n a l le v e l ,  m other 
and f a t h e r 's  o ccu p a tio n a l le v e l ,  and the  s ta tu s  o f the  s tu d e n ts  a t  the 
end o f th e  f i r s t  sem ester.
Chapter 5
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 
SUMMARY
The purpose o f th i s  study  was to  determ ine w hether th e re  were 
s ig n i f i c a n t  d if fe re n c e s  among s tu d e n ts  e n ro lle d  in  th re e  O ffice  
A d m in is tra tio n  c u r r ic u la  w ith  re fe re n c e  to  th e  s p e c if ie d  f a c to rs  in  
Chapter 1 a s so c ia te d  w ith  o ccu p a tio n a l cho ice  making. Those f a c to rs  
were t r e a te d  in  th is  study  to  f in d  o u t w hether they  a f fe c te d  s tu d e n ts ' 
e d u c a tio n a l d e c is io n s .
Data used in  th is  s tu d y  were c o l le c te d  from 114 f i r s t - s e m e s te r ,  
f i r s t - t im e  s tu d e n ts  who were e n ro lle d  a t  th e  U n iv e rs ity  o f Southw estern 
L o u is ian a , L a fa y e tte , L o u is ian a , during  th e  f a l l  school term  1974-75. 
A ll were e n ro lle d  in  one o f th re e  O ffice  A d m in is tra tio n  c u r r ic u la  which 
they  had s e le c te d .  F o rty  s tu d en ts  had s e le c te d  th e  One-Year Program; 
f o r ty - s ix  had s e le c te d  th e  Two-Year Program; tw en ty -e ig h t had s e le c te d  
th e  Four-Y ear Program. A q u e s tio n n a ire  and permanent school reco rd s  
were used fo r  c o l le c t in g  th e  d a ta .
The f a c to rs  examined were: (1) achievem ent s c o re , (2) E nglish
s c o re , (3) age, (4) m a r ita l  s ta tu s ,  (5) r a c e , (6) m ajor source of funds 
fo r  ed u ca tio n , (7) number o f u n i ts  acq u ired  in  h igh  school B usiness and 
O ffice  A d m in istra tio n  s u b je c ts ,  (8) p rev ious work ex p e rien ce , (9) 
fu tu re  p la n s , (10) s iz e  of g rad u a tin g  c la s s ,  (11) p a re n ts ' e d u c a tio n a l 
le v e l ,  (12) p a re n ts ' o ccu p a tio n a l le v e l ,  and (13) s tu d e n ts ' s ta tu s  a t  
end of f i r s t  sem ester.
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The t. t e s t  was used fo r  de term in in g  the s ig n if ic a n c e  o f 
d if fe re n c e  between means of the  th re e  groups and th e  c h i-sq u a re  
procedure fo r  te s t in g  th e  s ig n if ic a n c e  o f d if fe re n c e s  among th re e  
groups.
The s t a t i s t i c a l  f in d in g s  o f  th i s  s tudy  a re  summarized below:
1. The d if fe re n c e  in  th e  le v e l  o f  achievem ent o f th e  Two- and 
Four-Y ear s tu d e n ts  was s t a t i s t i c a l l y  s ig n i f ic a n t  in  an in v e rse  o rd e r; 
th a t  i s ,  th e  Two-Year s tu d e n ts  were h ig h e r  a ch ie v e rs  than  were th e  
Four-Y ear s tu d e n ts .
2. The E n g lish  sco re  was n o t a s ig n i f ic a n t  v a r ia b le  in  
d i f f e r e n t i a t in g  among the  s tu d e n ts  in  t h e i r  s e le c t io n  o f a cu rricu lu m .
3. Age was a s ig n i f ic a n t  f a c to r  in  the  s tu d e n ts ' cho ice  o f a 
cu rricu lum  in  th a t  th e  o ld e r  and more m ature g i r l  tended to  choose the 
One- o r Two-Year Program.
4. M a rita l s ta tu s  was n o t s ig n i f ic a n t  in  d is t in g u is h in g  which 
s tu d e n ts  chose a p a r t ic u la r  cu rricu lum .
5. There were s ig n i f ic a n t  d if fe re n c e s  among groups in  th e  
cho ice  o f cu rricu lu m  when race  was compared.
6. The source  of f in a n c in g  as a v a r ia b le  d id  d i f f e r e n t i a t e  the  
groups s ig n i f ic a n t ly  in  s tu d e n ts ' cho ice  o f cu rricu lu m .
7. A com parison o f the  th re e  groups on th e  b a s is  o f  number o f 
h igh  school u n i ts  o f B usiness and O ffice  A d m in is tra tio n  s u b je c ts  d id
not r e s u l t  in  any s ig n i f ic a n t  d if f e re n c e s .
8. The p rev io u s  work ex p erien ce  f a c to r  d id  n o t y ie ld  any
s ig n i f i c a n t  d if fe re n c e s  among th e  th re e  groups.
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9. When comparing the  th re e  groups in  term s o f fu tu re  p la n s , 
th e re  were no s ig n i f ic a n t  d if f e re n c e s .  There were s ig n i f ic a n t  
d if fe re n c e s  among th e  groups when job a s p ir a t io n  was te s te d .
10. The s iz e  o f g rad u a tin g  c la s s  v a r ia b le  d id  not r e s u l t  in  
any s ig n i f ic a n t  d if fe re n c e s  among th e  groups in  s tu d e n ts ' cho ice  o f a 
cu rricu lum .
11. There were no s ig n i f ic a n t  d if fe re n c e s  among the  s tu d e n ts  
e n ro lle d  in  th e  th re e  c u r r ic u la  when th e  groups were te s te d  on th e  
b a s is  o f f a t h e r 's  ed u ca tio n .
12. The le v e l  o f ed u ca tio n  of the  s tu d e n ts ' mother was no t a 
s ig n i f i c a n t  f a c to r  in  th e  cho ice  o f a cu rricu lu m  by any one o f the  
th re e  groups.
13. There were no s ig n i f ic a n t  d if fe re n c e s  among s tu d e n ts  in  
the  th re e  O ffice  A d m in is tra tio n  c u r r ic u la  on th e  b a s is  o f f a t h e r 's  
occupation .
14. The occupation  o f th e  s tu d e n t 's  mother d id  n o t f ig u re  
s ig n i f ic a n t ly  in  d is t in g u is h in g  among th e  s tu d e n ts  in  t h e i r  cho ice  of 
a cu rricu lum .
15. The s tu d e n ts ' s ta tu s  a t  th e  end o f th e  f i r s t  sem ester did 
no t d i f f e r e n t i a t e  among the  groups in  t h e i r  cho ice  o f a cu rricu lu m .
CONCLUSIONS
The fin d in g s  o f t h i s  s tudy  seem to  support th e  fo llow ing  
co n c lu sio n s:
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1. The c u r r ic u la  in  which th e  s tu d e n ts  e n ro lle d  were g e n e ra lly  
com patib le w ith  t h e i r  job  a s p ir a t io n s .  The longer th e  program, the 
h ig h e r  the  percen tage o f th e  s tu d e n ts  a s p ir in g  to  the  h ig h e s t 
s e c r e ta r i a l  p o s it io n .
2. There was a s ig n i f ic a n t  in v e rse  r e la t io n s h ip  between 
cu rricu lum  choice and achievem ent. The s tu d e n ts  o f h ig h e r  achievem ent 
were e n ro lle d  in  the  s h o r te r  programs which h e re to fo re  have been 
g e n e ra lly  considered  th e  e a s ie r  program s. The lower ach iev in g  s tu d en ts  
tended to  e n ro l l  in  th e  longer and more d i f f i c u l t  cu rricu lum .
3. Age was a f a c to r  th a t  ex e rte d  in flu e n c e  in  th e  cho ice  o f a 
cu rricu lum . The o ld e r  and more m ature g i r l  tended to  choose th e  One- 
o r Two-Year Program. The m a jo rity  o f th e  fa m ilie s  o f the  s tu d e n ts  in  
the two s h o r te r  programs were f in a n c in g  th e i r  c h i ld r e n 's  ed u ca tio n .
The in te ra c t io n  o f age and fam ily  in flu e n c e  may account fo r  the  
s tu d e n ts  being  more w o rk -o rien ted  w ith  s h o rt ed u c a tio n a l g o a ls .
4. There were s ig n i f ic a n t  d if fe re n c e s  among the  groups in  the  
cho ice  o f a cu rricu lu m  on th e  b a s is  o f  ra c e . A m a jo rity  o f the
respondents in  the One-Year Program and Two-Year Program were w h ite ,
w hereas, members o f a m in o rity  ra c e  made up over 50 p e rcen t o f  the
s tu d en ts  in  the  Four-Year Program.
5. There was a s ig n i f ic a n t  d if fe re n c e  among th e  s tu d en ts  when 
the groups were compared on th e  b a s is  o f  main source o f f in a n c in g  
ed u ca tio n . The m a jo rity  o f p a re n ts  were f in a n c in g  the  education  o f 
s tu d e n ts  e n ro lle d  in  th e  One- and Two-Year Programs. The s tu d e n ts  
seemed to  have s e le c te d  th e  cu rricu lu m  commensurate w ith  th e  len g th  of
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tim e th e  fam ily  had proposed to  fin an ce  th e  education  o f th e  s tu d e n t.
The lack  o f fam ily  re so u rces  d id  n o t seem to  d e te r  46 p e rc e n t o f  the  
s tu d e n ts  e n ro lle d  in  the  Four-Y ear Program. These s tu d e n ts  were 
f in a n c in g  t h e i r  ed u ca tio n  through a s s is ta n c e  from government program s.
RECOMMENDATIONS
Based on th e  r e s u l t s  o f  t h i s  s tu d y  th e  fo llo w in g  recommendations 
a re  proposed:
1. That v o c a tio n a l and ed u c a tio n a l co u n se lin g  be a v a i la b le  
to  s tu d e n ts  a t  th e  h igh  school le v e l  in  o rder to  p rov ide  them w ith  a 
r e a l i s t i c  u n d erstan d in g  o f t h e i r  a b i l i t i e s  and l im i ta t io n s  and to  help  
them make v o c a tio n a l and e d u c a tio n a l p lan s  in  accordance w ith  th e i r  
c a p a b i l i t i e s .
2. That p u b lic  h igh  schoo ls  be provided b e t t e r  means o f 
inform ing th e  s tu d e n ts  about job  o p p o r tu n it ie s  and th e  ed u ca tio n  
re q u ire d  fo r  th e  chosen occu p a tio n .
3. That a fo llow -up  s tu d y  o f th i s  re se a rc h  be conducted to  
determ ine w hether the  s tu d e n ts ' e d u c a tio n a l d e c is io n s  were r e a l i s t i c .
4 . That re se a rc h  s tu d ie s  s im ila r  to  t h i s  one be developed to  
determ ine o th e r  environm ental and b e h a v io ra l f a c to r s  which may 
in flu en c e  o ccu p a tio n a l and e d u c a tio n a l d e c is io n s  to  add to  the  body of 
knowledge on th e  v o c a tio n a l decision-m aking  p ro cess .
5. That th e re  be con tinuous e v a lu a tio n , developm ent, and 
c o n s tru c tio n  o f th e  c u r r ic u la  to  keep them e f f e c t iv e  in  m eeting th e  
purposes o f th e  s tu d e n ts  and th e  b u s in e ss  community fo r  which they 
have been e s ta b lis h e d .
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APPENDIX A
NAME:   STUDENT NUMBER:
P lease  answer a l l  q u e s tio n s  to  th e  b e s t  o f your a b i l i t y .  F i l l  in  th e  
b lank  where th e re  a re  no c h o ic e s . In  th e  m u ltip le  cho ice  item s, check 
th e  one th a t  b e s t  f i t s  your s i tu a t io n .  The r e s u l t s  o f t h i s  study  w i l l  
be used in  im proving th e  O ffice  A d m in is tra tio n  c u r r ic u la  a t  U .S.L .
Are you a f i r s t - t im e  freshm an, th i s  sem ester?   _______ _
1. Date o f b i r t h :  ___________________________
2. F a th e r 's  occu p atio n : (What does he do?) __________________________
3. M other's  o ccu p a tio n : (What does she do?) __________________________
4. How many u n i ts  o f  c r e d i t  d id  you ea rn  in  h igh  school B usiness and
O ffice  A d m in is tra tio n  su b je c ts ?
C re d its
Typing I  _______
Typing I I  _______
Shorthand _______
Bookkeeping/A ccounting ________
O f f ic e /C le r ic a l  P ra c t ic e  _______
B usiness Machines ________
Data P ro cessin g  ________
B usiness E n g lish  ________
C.O.E. j_______
B usiness Math _______
G eneral B usiness _________
Economics _______
B usiness Law _ _ _ _ _ _
O ther (S p ec ify )  _______________  ______ _
TOTAL
5. C urriculum  in  which e n ro lle d  in  c o lle g e?
n  l -y e a r  program □  2 -year program a  4 -y ea r program
6. S ize o f your h igh  school g rad u a tin g  c la s s :
□  0-49 a 50-99 □  100-499 □  500-999 □  More than  1000
7. M a rita l s ta tu s :
□  Never m arried  a  M arried □  S eparated  □  Divorced
□  Widowed
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8. Race:
□  W hite/C aucasian □  B lack/A fro-A m erican Negro
□  O ther (S pecify )  ________________ ,___ ____________
9. P rev ious work ex p erien ce :
□  None □  Summers only  □  Only p a r t- t im e  during  school
[ ' j  Summer employment and p a r t- t im e  work ] ) F u l l_tim e work
during  th e  school year "
10. F u tu re  p lan s: F ive y ears  a f t e r  I  f in i s h  my cou rse  I  hope I w i l l  be
□  Working □  A housew ife n  Working and a housew ife
11. Of the  th re e  fo llow ing  jo b s , which would you most l ik e  to  have? 
(Check one only)
□  T y p is t □  S tenographer □  E xecutive S e c re ta ry
12. To th e  b e s t  o f  your knowledge, th e  ed u ca tio n  of your f a th e r  was:
□  8 years  o r le s s  □  9 o r more b u t le s s  than  high school
diploma
□  High school diploma □  V o ca tio n a l, te c h n ic a l ,  some c o lle g e
□  C ollege degree (B a c h e lo r 's , M a s te r 's , D octo ra te) □  Not su re
13. To th e  b e s t  o f  your knowledge, th e  ed u ca tio n  o f your mother was:
□  8 years  o r le s s  □  9 o r more b u t le s s  than  high school
diploma
□ High school diploma a V o catio n a l, te c h n ic a l ,  some c o lle g e
□  C ollege degree (B a c h e lo r 's , M a s te r 's , D octo rate) □  Not su re
14. The main source of money fo r  f in an c in g  my c o lleg e  ed u ca tio n  i s  from
□  P aren ts  a  Borrowing □  Working
□  O ther (S pecify ) ______________________________________
VITA
M yrtle Marie S e rv a t, th e  daughter o f Ovide and Agnes Miguez 
S e rv a t, was born  in  Rayne, L o u is ian a , August 15, 1920. She com pleted 
h e r  e lem entary  and secondary edu ca tio n  in  th a t  c i t y  and was graduated  
w ith  a B achelor o f  Science degree from th e  U n iv e rs ity  o f Southw estern 
L o u is ian a  in  1941. She re ce iv e d  a M aste r 's  o f Science from Ind iana  
U n iv e rs ity , Bloom ington, In d ia n a , in  1966.
Her p ro fe s s io n a l ex p erien ces  in c lu d e  seven y ea rs  as a secondary 
te a c h e r , seven teen  years  as an E xecutive S e c re ta ry , and n ine  y ears  as 
a c o lle g e  te a c h e r . In  1967 she jo in ed  the  U n iv e rs ity  o f Southw estern 
L o u isian a  f a c u l ty  where she i s  p re s e n tly  employed as an A s s is ta n t  
P ro fe sso r  in  th e  C ollege o f  Commerce.
61
E X A M I N A T I O N  A N D  T H E S IS  R E P O R T
Candidate: M yrtle  Marie S ervat
Major Field: Education
Title of Thesis: An A nalysis  o f  F ac to rs  R ela ted  to  C ollege S tu d e n ts '
Choice o f O ffice  A d m in is tra tio n  C u rric u la
Approved:
Major Professor and GMairman
Dean of the Gradui School
EXAMINING COMMITTEE:
S I
Date of Examination:
J u ly  15, 1975
